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PREFACE

Working with this project was very rewarding, not only because of

the learning experiences, but also because -of the opportunity of meeting

many persons with varied backgrounds and philosophies. It was a pleasure

working with Elton Mendenhall, Director of the Research Coordinating Unit

for Vocational Education, Julie Boettcher, Administrative Assistant, and

Merle Rudebusch, Director of Research at the Nebraska State Department of

Education.

The staff and I would also like to thank the members of the advisory

committees, without whose input the project would not have been successful.

I would like to thank Colleen Parker, Research Assistant, and Janet

Wilken and Kathy :imonson, secretaries, for their dedication to the project

and work above and beyond the call of duty.

This project is only a beginning. Wt.: hope the results will be

....studied carefully and a future project will be planned.

BEST '4:1,11PY A AILABLE
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I. THE ABSTRACT

Title of Project: A Competency Based Program for Preparing Vocational
Education Teachers

Project Director: Mr. Earl Kocher

Applicant Organization: Kearney State College

Duration of the Project: January 6 to August'15, 1975

Total Federal Funds Requested: $17,680.00

Statement of the Problem

Today, with the increased emphasis on vocational education, the need
for competent teachers is becoming critical. If the demand for competent
teachers is to be met, a more effective and efficient strategy of preparing
teachers must be devised.

Recent research has shown that Competency Based Teacher Education is
the most effective and efficient method presently available. However, the
problem is one of developing and field testing a strategy for the imple-
mentation of CBTE in vocational teacher education programs of the
state colleges and universities of Nebraska.

Purposes and Objectives

The purpose of this project is to develop a strategy for the
implementation of competency based teacher education.

The objectives are: (1) to identify those competencies common to
all vocational teachers in Nebraska, and (2) to receive agreement from
all parties concerned as to those competencies.

Procedures

The general procedure for conducting the project will be to select
a steering committee to identify, from existing lists, those competencies
needed by all vocational education teachers in Nebraska. The second step
will be to locate modules currently being used in teacher education
programs which encompass those competencies. The third step will be to
receive agreement from all parties concerned as to those competencies.

Contribution to Vocational Education

The contribution to Vocational Education will be an effective and
efficient strategy to prepare competent teachers in all fields of
Vocational Education. Also, at this time, there is very little if any
coordination among the institutions which prepare vocational teachers
in Nebraska. A Competency Based program would insure more uniformity
in. the output of the teacher education programs of Nebraska.
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Evaluation Procedures

Quarterly reports, along with a final report, will provide evaluation
for the project. In addition, a PERT (Program Evaluation Review Technique)
system will be designed and utilized to insure all project objectives will
be met.
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IIa. PROCEDURES (DESIGN, LOCATION, AND METHODOLOGY)

The general design of this project was an empirical review of existing

research.

Kearney State College and the other state institutions and universities

in the state of Nebraska will serve as the participant institutions, and the

Kearney Center for Vocational and Technical Education will serve as the

project site.

The methodology for the project involved writing letters to all

Research Coordinating Units, State Departments of Education, Universities,

and other agencies involved with Competency Based Teacher Education asking

for pertinent information and particularly existing lists of competencies;

organizing a large advisory committee and submitting lists of competencies

to the members for their aid in focusing on those common competencies

necessary for a Nebraska vocational teacher; organizing two small advisory

committees and meeting with them for their comments and recommendations

on the progress of the project; designing and implementing a research-based

component.

SEE APPENDIX L.

IIb. DEVELOPMENT OF INSTRUMENTS/GUIDES
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IIc. IMPLEMENTATION OF THE STUDY

The objectives for the project were: (1) to identify those competencies

common to all vocational teachers in Nebraska, and (2) to recieve agreement

from all parties concerned as to those competencies.

These objectives were not modified, but the methodology for achieving

the objectives was modified. After the list of comptencies was developed,

the advisory committee suggested that we divide the total list of competencies

into groups of 100 competencies each which we would then submit to a randomly

selected group of people chosen from a list of vocational teacher educators,

post-secondary educators, and secondary educators in the areas of agricultural

education, distributive education, home economics, health occupations, trade

and industrial education and technical education, diversified occupations,

special vocational needs, and business and office education.

This changed our methodology from that of an empirical review to one

of a research-based design. Because it was necessary that the areas be

proportionately equated, a stratified random sample was chosen. The returns

from this sample will be subjected to an item analysis. The item analysis

will include the separate groupings: (1) percentage by competency number,

(2) percentage by number by group, and (3) percentage by number by group

by area. This should give the data necessary on which to base conclusions.

A suggested level of 75% measurement level of 75% of each person surveyed

indicating 75% of the time a competency is common to all vocational leachers

in Nebraska may be used. "Area" represents those educators from secondary,

post-secondary, or Leacher educators. "Group" represents those educators

from each service area. "Number" represents the number of the competency

statement on the survey form.
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IId. ANALYSIS OF DATA

This component is incomplete. A continuation of the project is planned

until the results of the research can be analyzed. These results will be

added as an addendum to this report.

III. RESULTS AND CONCLUSIONS

As a result of this project, communication among teacher educators

has increased. The results of this project could also lead to a state-wide,

uniform, and complete picture of a competent vocational teacher which in

turn would give more specific ways of determining accountability and would

enhance curriculum continuity.
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IV. RECOMMENDATIONS

Recommendations are:

(1) implement and field test the competencies,

(2) structure the state plan to allow for a competency-based

vocational teacher education program,

(3) ascertain whether a difference exists between secondary and post-

secondary competencies and depending on those results, how pre-service and

in-service methodology may differ,

(4) establish an AdHor mmittee to discuss COmpetency-Based Vocational

Teacher Education in Nebraska, and

(5) establish the policy and procedures for evaluating Competency-Based

Vocational Teacher Education.
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GEORGIA

Catalog of Instructional Modules
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A Prototype for Lists of Behavioral Objectives in Reading Skills

A Design fOr an Inservice Program in Human Relations for Teacher
Educators
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Clothing, Apparel, and Textile Services

Family and Community Services

Food Service
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IOWA (Continued)

Identification of Tasks in Home Economics Related Occupations (Continued)

Institutional and Household Maintenance

Interior Design and Furnishings

KlEaTUCKY

Kentucky Vocational Teacher Education Conference

Purpose of the Conference

The Kentucky Competency Approach to Teacher Preparation and the CBTE Movement

MAINE

Vocational-Technical Education Teaching-Learning Center at Central Maine

Vocational-Technical Institute

Competency-Bases Teacher Education nor Vocational Teacher Educators' Conference

Summary Report

Conference Reaction Form

MARYLAND )

Resource Guide for Performance-Based Carpentry Instruction

MICHIGAN

Materials Available on the VAE Competency-Based Teacher Education Program

Michigan COAST Project

Proposal for Field Experience

A Competency-Based Program for Preparing Vocational Teachers

Program Planning and Evaluation

Plan (2)

Michigan COAST Project Competencies

Definition of Selected Terms Related to Competency-Based Teacher Education

Definition of Selected Terms Related to the VAE Competency-Based Teacher

Education Programs
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MICHIGAN (Continued)

Explanation of Instruments

A Survey of Competency Based Teacher Education Programs in the State of

Michigan

A Model for a Competency-Based Instructional.System

Two VAE CBTE Project Models

Intern Field Experiences in-Vocational and Applied Arts Education

A Listing of Self-Instructional' Modules

Instructional Modules 11001, 11101, 11201, 11401, 11402, 11701, and 11801

A Listing of Self-Instructional Modules the VAE WAYNEKITS (2)

VAE WAYNEKITS 000, 010, 011, 012, 020, 021, 030, 031, 032, 034, 040,

4, 330, 350, 506, 512, 525, 540, 600, 622, 628, 742, and 744

MONTANA

Performance -Based Education at Northern Montana College

NEBRASKA

Career Development for the World of Work

Professional Educational Competencies for Postsecondary Vocational Instructors

Preparation by Prescription for Vo-Ag Teachers

Agricultural Education 112,405, and 413

Module 1 "Audio-Visual Equipment and Learning. Resources"

NEW HAMPSHIRE

Bibliography of CBTE-CBC Materials Available through the State Departments
of Education in the 50 States

Performance Based Teacher Education (8)

NEW JERSEY

Performance Evaluation Project
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NEW MEXICO

Introduction to Vocational Teaching

Principles and Practices of Vocational Education

Shop and Classroom Organization and Management

Curriculum Design

Industrial Education

NEW YORK

Performance Education

Resources for Performance-Based Education

Performance Based Teacher Education Issues and Currefit Resources

Teacher Education Program Proposals

NORTH DAKOTA

Teaching for Employability

OHIO

Defining Characteristics of a CBTE Management System - A Rationale

Laws and Regulations Governing Teacher Education and Certification

Answers to your Questions

Listing of Professional Vocational Teacher Educ4tion Modules

Report No. III Performance Requirements for Teacher-Coordinators

Report No. V General Objectives, Set II

Eric Reports

Report Nos. 059354, 059355, 063455, 067509, 068624, 068728, 068728,

and 069845

OKLAHOMA

Dr. Zed DeVaughan's Study

A Model to Improve Pre-Service Programs in Vocational and Technical Education
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OREGON

Process Standards for Educational Personnel Development Programs

PENNSYLVANIA

A Working Paper Pennsylvania Competency-Assessment Certification Program

PACBTE Handbook

TENNESSEE

Proposal Minimum Competency Requirements

TEXAS

The Compe,:encies Needed by the Beginning Teacher of Typewriting as Perceived
by Business Education Teachers and Business Education Authorities

Performance-Based Teacher Education Curricula: Implications for Programs

UTAH

The Impact of Competency-Based Teacher Education and Certification Programs

in Utah

Management of a Competency-Based Teacher Education Program

Performance Based Teacher Education

Individualized Secondary Teacher Education Program

Model of Competency-Based Evaluation

Some Organizational Problems Encountered in Implementing Competency-Based
Education

VERMONT

Revisions to Certification Regulations

VIRGINIA

Vocational Education Evaluation Project

Behavioral Objectives for Selected Agricultural Education Units

Behavioral Objectives for Selected Units in Consumer and Homemaking
Education
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VIRGINIA (Continued)

Vocational Education Evaluation Project '(Continued)

Behavioral Objectives for Selected Units in Drafting

Behavioral Objectives for Selected Units in Occupational Child Care

Education

WASHINGTON

Guidelines and Standards for tilt Development and Approval of Programs of
Preparation Leading to the Certification of School Professional Personnel

A New Approach to Teacher Education and Teacher Certification

Programs for Preparation of School Personnel under 1971 Guidelines and
Standards Approved by the State Board of Education in Washington State

Civil Engineering Technology

Electronic Technician in Industry

Industrial Plastics

Mechanfcal Engineering Technology

Wastewater Treatment Plant Operators

WEST VIRGINIA

Safety in Vocational Education

WISCONSIN

The Industrial Education Teacher's Professional Tasks
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OTHER COMPETENCY BASED MATERIALS

Competency-Based Education--An Introduction

Glossary of Terms

The Prentice-Hall Teacher Competency Development System (2)

Recordkeeping Requirements under the williams-Steiger Occupational Safety
and Health Act of 1970

Performance-Based Teacher Education: Publications and Sources of Information
for Educators

A Research Program on the Identification of Teaching Competencies that Affect
.Pupil Growth (A Summary)

PBTE Newsletters

.
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ADDITIONAL COMPETENCY BASED MATERIALS (Purchased at a later date)

MINNESOTA

Minn Mod's

Module Number 1--"Audio-Visual Equipment and Learning Resources"

Module Number 2--"Filling Teaching Materials and Learning Resources"

Module Number 3--"Teacher-Pupil Planning"

Module Number 4--"Five Problem-Solving Teaching Methods"

Module Number 5--"Writing Problem Statements"

Module Number 6--"The Daily LessonPlan Form"

Module Number 7--"Writing Behavioral-Oriented Objectives"

Module Number 8--"Motivational Activities and Techniques"

Module Number 9--"Reinforcement Techniques"

Module Number 10--"Questioning Techniques"

Module Number 11--"Concluding a Discussion"

Module Number 12--"Utilizing a Supervised Study Period"

Module Number 13--"Handling Discipline Situations"

Module Number 14--"Constructing Objective Type Tests"

Module Number 15-- "Constructing Essay Type Tests"

Module Number 16--"Constructing Performance Tests"

Module Number 17--"Calculating Students Grades"

Module Number 18--"The Steps and Key Points Method of Problem-Solving
Teaching"

Module Number 19--"The Possibilities and Factors Method of Problem-
Solving Teaching"

Module Number 20--"The Advantages or Disadvantages Method of Problem-
Solving Teaching"

Module Number 21--"The Present Situation Compared to the Ideal Situation"

Module Number 22--"The Question-Answer-Discussion Method of Problem-
Solving Teaching"

19



MINNESOTA (Continued)

Minn Mod's (Continued)

16

Module Number 23--"Individualized Teaching Techniques"

Module Number 24--"Utilizing Resource Personnel"

Module Number 25--"Utilizing Simulated Situations and Games"

Module Number 26--"Utilizing a Field Trip"

Module Number 27--"Utilizing Team Teaching"

Module Number 28--"Utilizing the Discovery Approach in Teaching"

Module Number 29--"Teaching the First Class"
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APPENDIX

MASTER LIST OF CATEGORIES AND PERFORMANCE ELEMENTS

I. Program Planning, Development, and Evaluation
(Chapter II, page 15)

1. Organize a steering committee to assist in the pre-
planning activities of a community survey.

2. .Identify the geographical area in' which a community
survey will be conducted.

3. Obtain administrative approval for conducting a com-
munity-survey.

4. Solicit-assistance of the vocational education per-
sonnel from the state department and/or university
in conducting a community survey.

5. Adapt existing community survey materials to local
needs.

6. 'Consult the chamber of commerce to identify area
employers to be contacted in a community survey.

7. Consult the local office of the U.S. Employment Ser-
vice to obtain information on manpower trends and
needs.

8. Persuade labor representatives to participate in a
community survey.

9. Involve the steering committee in conducting a com-
munity survey.

10. Recruit teachers and guidance personnel to partici-
pate in conducting a community survey.

11. Establish communication with employer representatives
who will be involved in a community survey.

12. Devise a plan of activities for the survey staff to
follow in conducting a community survey.
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13. Publicize the purposes and' objectives of a community
survey.

14. Orient the survey staff to their duties and respon-
sibilities isn collecting occupational data.

15. Direct students inthe collection of data for a
community survey.

16. Collect occupational data from employers to identify
vocational education needs.

17. Collect student occupational interest data to identi-
fy vocational education needs.

18. Recommend a vocational education program based on
.the findings of-a community survey.

19. Disseminate the findings of a community survey.

20. Identify the role and function of the advisory com-
mittee.

21. .Establish the criteria for selection of the advisory
committee members.

22. Obtain school board authorization for organizing the
advisory committee.

23. Obtain administrative approval of the selected ad-
visory committee members.

24. Publicize to the school and community the establish-
ment of the advisory committee, its members, and its
function.

25. Orient the advisory committee members to their role
and function.

26. Plan the annual agenda to be considered by the ad-
visory committee.

27. Communicate the date, place, and agenda for the ad-
visory committee meetings to all persons concerned.

28. Invite resource persons who can provide consultation
service to attend the advisory committee meetings.

164

29. Serve as the liaison for the advisory committee and
the school administration.
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30. Assist in the identificatibn of the school's voca-
tional education purposes and goals.

31. Determine the occupations for which training is to
be offered im the vocational education program.

32. Consult the advisory committee in planning an analysis
of an occupation.

33. Analyze occupations with the assistance of employers
and labor representatives.

34. Identify the competencies needed for entry into an
oCcupation.

35. Describe the occupational standards of performance
for each task in an occupation.

36. Assist in writing general objectives for the voca-
tional education progtam offerings.

37. Develop vocational education offerings by clustering
'and sequencing related taske.

38. Identify the knowledge and attitudes required for the
performance of each task included in a vocational edu-
cation offering.

39. Write student performance objectives for the voca-
tional education offering.

40. Consult the advisory committee in developing a long-
range program plan for vocational education.

41. Analyze long-range needs for the offerings of the
vocational education program.

42. Specify the long -range facility, equipment, and supply
needs for the vocational education program.

43. Assist in the preparation of a long-range budget for
the vocational education program.

44. Identify the long-range needs for employing faculty
for the vocational edUcation program.

45. Assist in preparing the long-range program plan for
vocational education...

46. Analyze continual follow-up information on the place-
ment, employment, and training status of each graduate
of the vocational education program. 1
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47. Obtain follow-up data from employers of graduates of
the vocational education program.

48. Determine the reasons students leave the vocational
education program.

49. Review supervisory evaluation reports for assessing
the vocational education program.

50. Attest the relevancy of the vocational education
offerings.

51. Disseminate a summary of the vocational education
Program evaluation to administrators, advisory com-
mittee members, and members of the board of education.

II. Planning of Instruction (Chapter III, page 33)

52. Review general objectives for the vocational educa-
tion offerings.

53. Review student performance objectives deVeloped for
the vocational education offerings.

54. Sequence student performance objectives for an offer-
ing in the vocational education program.

55. Determine student'needs and interests.

56. Involve the students in planning a unit.

57. Select student performance objectives for a unit.

58. Write content outline for a unit.

59. Correlate unit content with on-the-job and/or labo,-
ratory experiences.

60. Determine for a unit group and individual learning
experiences based on individual differences of stu-
dents.

61. Select methods of evaluating student performance
throughout. a unit.

62. Identify the student'performance objectives for a
lesson.

63. Select teaching techniques for a lesson.
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64. Plan the introduction of a lesson.

65. Plan the content of a lesson.

66. Plan the summary of a lesson.

67. Plan student learning experiences for a lesson.

68. Select methods of evaluating students' attainment of
specific student performance objectives.

69. Write a lesson plan.

70. Obtain textbook, reference, and other instructional
materials.

71. Select tools and/or equipment for a lesson.

72. Assemble consumable supplies for instructional pur-
poses.

73. Develop original instructional materials such as
individualized related assignment sheets, transpar-
encies, and charts.

74. Involve students in the preparation of instructional

materials.

75. Obtain programmed instructional materials.

76. Prepare instructional materials with a spirit dupli-

cator.

77. Prepare instructional materials with a stencil

duplicator.

78. Prepare instructional materials (hard copy and trans-
parency) with a photocopier.

III. Execution of Instruction (Chapter IV, page 43)

79. Conduct field trips.

80. Direct students in gathering information from sources
in the community.

81. Conduct symposiums.

82. Conduct brainstorming sessions.
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83. Direct student presentatiohs.

84. Direct students in instructing other students.

85. Direct simulation techniques.

86. Conduct group supervised study.

87. Direct student laboratory experience.

88. Direct students in applying problem-solving tech-
niques.

89. Present information through case study problems.

90. Present information by the project method.

91. 'Direct student study of textbooks, bulletins, and
pamphlets.

92. Direct student study of information and assignment
sheets.

93. Direct students in preparing laboratory work or job
plans.

94. Guide student progress through the use of operation
and/or job sheets.

95. Lead group discussions.

96. Conduct panel discussions.

97. Conduct buzz groups.

98. Employ the question box technique.

99. Employ role-playing techniques.

100. Introduce a lesson.

101. Obtain summary for a lesson.

102. sEmploy oral questioning techniques.

168

103. Acknowledge student verbal and nonverbal cues.

104. Enrich instruction to challenge the abilities of the
more capable student.

105. Reinforce learning.
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106. Provide remedial work for slow learners.

107. Employ'reward techniques.

108. Establish frames of reference to enable the students
to understand a situation from several points of view.

109. Apply nonverbal techniques.

110. Demonstrate a manipulative skill.

111. Present a concept or principle through a demonstra-
tiOn.

'112. Give a lecture.

113. Give an illustrated talk.

114. Present information with analogies.

115. Present information by use of individualized instruc-
tion.

116. Present information through team teaching.

117. Give an assignment.

118. Present information with the assistance of a resource
person.

119. Present information with bulletin boards.

120. Present information with exhibits.

121. Illustrate with models and real objects.

122. Present information with an overhead projector.

123. Present information with an opaque projector.

124. Present information with filmstrips:

125. Present information with slides.

126. Present information with sound motion pictures.

127. Present information with single concept films.

128. Present information with an audio recorder.

129. Present information with a video recorder or closed
circuit television.
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130. Present information with atele-lecture.

131. Present information with a record player.

132. Present information with educational television.

133. Direct teaching-machine programmed instruction.

134. Present information by computer-assisted instruction.

135. Direct written programmed instruction.

136. Present information with the aid of a flannel board.

.137. Present information with the aid of a flip chart.

138. Present information with the aid of a chalkboard.

IV. Evaluation of Instruction (Chapter V, page 67)

139. Establish criteria for student performance.

140. Formulate a syStem of grading consistent with school .

policy.

141. Appraise students' products according to occupational
performance standards.

170

142. Appraise students' performance in relation to student
performance objectives.

143. Evaluate individualized assignments completed under
directed study.

144. Devise self - evaluation techniques for use by students.

145. Arrange for students to evaluate their own progress.

146. Engage in cooperative evaluation of.achievement with
students.

147. Determine students' grades based on related instruc-
tion and laboratory or on-the-job experience.

148. Interpret students' evaluation of instruction.

149. Formulate essay test items.

150. Formulate true-false test items.
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151. Formulate completion test items.

152. Formulate matching test items.

153. Formulate multiple-choice test items.

154. Devise laboratory performance tests.

155. Devise laboratory erformance,rating sheets.

156. Formulate test items for an oral test.

. 157. Administer teacher-made tests.

158. Devise case study problems.

159. .Analyze tests for validity.

160. Analyze tests for reliability.

161. Review student progress and/oii achievement records
to assess effectiveness of instruction.

162. Involve students in formulating the procedures for
their participation in the evaluation of instruction.

163. Obtain information from fellow teachers and supervi-

sory personnel regarding the quality of one's in-

struction.

164. Seek opportunities for self-evaluation of instruction.

V. Management (Chapter VI, page 79)

165. Compile a list of supplies needed for the academic,

year.

166. Identify new tools and/or equipment needed for the

academic year.

. 167. Recommend reference books and periodicals related to
vocational education 'that should be added to the

library.

168. Prepare a capital outlay budget proposal for new

equipment.

169. Plan an operating budget proposal for consumable sup-
plies, services, and instructional materials.
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170. Prepare a budget for estimating travel expenses in-
curred in vocational activities.

171. Arrange for additional vocational facilities to ac-
commodate expanded enrollments and technological
advancements.

172. Prepare purchase requests for approved vocational
'equipment and supplies.

173. Design a proCedure for acquiring needed consumable
supplies and materials.

174. Accept gifts or donations of supplies and equipment
for the vocational education program in accordance
with school policy.

175. Devise a system for determining and collecting stu-
dent fees for consumable supplieS.

176. Structure a filing system for records and report.
forms.

177. Supply the data for vocational reports required by
the state department of education.

178. Devise a filing system for instructional materials.

179. Devise a system for maintaining occupational oppor-
tunity information for use by vocational students.

180. Record vocational student attendance according to
school policy.

181. Record vocational students' grades according to school
policy.

182. Assemble individual student files documenting personal
characteristics, attitudes, and grades.

183. Provide approved safety apparel and devices for voca-
tional students assigned to hazardous equipment.

184. Establish a procedure for attending to the first aid
needs of vocational students.

185. Maintain a record of safety instruction presented in
compliance with safety laws and regulations.

186. Uphold school standards of expected student behavior.
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187. Formulate with students acceptable standards of be-

havior in vocational classrooms and laboratories.

188. Uphold acceptable standards of student behavior in
vocational classrooms and laboratories.

189. Carry out approved disciplinary action when warranted.

190. Encourage students to exercise self-discipline.

191. Control outbursts of fighting and aggressive behavior.

192. Maintain an inventory of vocational tools, supplies,

and equipment.

193. Establish a system for repairing and servicing tools
and equipment in the laboratory.

194. Arrange for the storage and security of supplies and

equipment.

195. Implement student check-out .procedures for tools,
supplies, and equipment used in the laboratory.

196. Direct students in a system for cleaning and main-

taining the laboratory.

197. Schedule laboratory equipment' for maximum utilization

by students.

198. Arrange layout of the vocational laboratory to simu-

late the occupational environment.

199. Arrange laboratory work areas and storage space to

facilitate student work performance.

200. Control heat, light, and ventilation in vocational
laboratories and classrooms.

201. Establish a policy for use of the physical facilities
and equipment by other school personnel and outside

groups.

VI. Guidance (Chapter VII, page 93)

202. 'Determine students' background and environment.

203. Administer subject-matter diagnostic test's.

204. Analyze students' cumulative records.
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205. Maintain anecdotal.. records..

206. Determine relationships among students through the
sociogram or other sociometric techniques.

207. Review students' autobiographies for information to
aid in understanding the students.

208. Assemble information for *case study reports.

209. Communicate with prospective and continuing students
during the summer.

210. Maintain an open door policy for student consultation.

211. Encourage students to discuss career aspirations.

212. Demonstrate a regard for and an interest in students
as individuals.

213. Develop constructive working relationships among
students.

214. Demonstrate personal concern for the student and his

family.

215. Conduct home visits.

216. Recognize potential problems of students.

217. Conduct a conference with a student.

218. Conduct group conferences.

219. Confer with the student and his parents regarding his
educational development.

220. Interpret occupaticnal tests and inventories to stu-
dents.

221. Assist students in developing good study habits.

222. Establish communication patterns for exchanging in-
formation and for cooperating with the guidance
staff.

223. Supply guidance staff with performance data about
students.

224. Refer students to guidance staff and other specialists.
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225. Assist students with their problems by working coop-
eratively with outside agencies such as health and

welfare services.

226. Work with other teachers to help students with indi-

vidual concerns. .

227. Refer students to qualified resource persons for oc-

cupational and educational information.

228. Arrange with_professional staff for administration
and interpretation of personality, aptitude, and
intelligence tests for specific students.

229. Arrange for the local office of the U.S. Employment
Service to administer and interpret the General
Aptitude Test Battery.

230. Present information to students.on occupational op-
portunities.

231. Present information to students on advanced training
and, education at opportunities available to them.

232. Assist students in determining ways to best describe
their salable skills.

233. Write letters of recommendation for students.

234. Assist graduating students in preparing for inter-

views with potential employers.

. 235. Assist students in securing and completing applica-

tions for jobs, scholarships, educational loans, or

college admission.

VII. School-Community Relations (Chapter VIII, page 107)

236. Assist in the devleopment of policies regarding
school-community relations.

237. Plan the school-community relations activities for the
vocational education program.

238. Procure clearance from the school administration to
conduct school-community relations activities related
to the vocational education program.

239. Express a philosophy consistent with that of the voca-
tional faculty.
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240. Speak to school and community groups about the voca-
tional education program.

241. Provide brochures to inform the school and community
about the vocation program.

,242. Provide displays in the school and community about
the vocational education program.

243. Prepare news releases and manuscripts on activities
of the vocational education program for newspapers
and other periodicals.

244. Present activities of the vocational education pro-
gram on television.

245. .Present activities of the vocational education pro-
gram on radio.

246. Direct student presentations describing activities.
of the vocational education program.

247. Conduct an open house to familiarize members of the
school and community with activities of the voca-
tional education program.

248. Sponsor student-parent activities for the vocational
education program.

249. Assist with special community social events.

250. Assist with community business and industry sponsored
activities.

251. Serve in professional nonvocational organizations to
improve the.image of the vocational education program.

252. Serve in a community civic, service, or soci.E.1 orga-
nization to improve the image of the vocational edu-
cation program.

253. Provide consultant services to local business and
industry.

254. Maintain liaison with union officials and employers.

255. Maintain liaison with employment agencies.

256. Maintain liaison with community professional, service,
fraternal, social, and religious organizations.

176

35

i]



257. Maintain good relations with other schools.

258. Maintain liaison with state department personnel.

259. Obtain informal feedback on the vocational education
program through contacts with individuals in the
school and community.

260. Conduct opinion surveys in the school and community
concerning the vocational education program.

261. Analyze enrollment trends to determine student and
parent acceptance of the vocational education program.

262. Obtain information from parents relative to their
expectations of the vocational education program.

263. Consult the advisory committee to obtain information
concerning their expectations of.the vocational edu-

cation 'program.

264. Acquire information from members of the community

power structure.(e.g., political, social, and econo-
mic pressure groups) regarding their expectations of

the vocational.education program.

265. Study community voting results on financial issues

affecting the vocational education program to deter-

mine community support.

266. Study in-school election results (student council,
class officers) to determine the image of the voca-
tional students in the school.

267. Maintain working relationships with the school ad-
ministration and faculty.

268. Assist in planning the goals of the total school

program.

269. Maintain working relationships with the school sup-

porting staff through cooperation and mutual effort.

VIII. Student Vocational Organization (Chapter IX, page 119)

270. Obtain approval from the school administration for
establishing the student vocational organization.

271. Contact state department personnel regarding the steps

to be followed in organizing a student vocational or-

ganization.
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272. Acquaint prospective members and their parents with
the purposes, activities, and values of the student
vocational organization.

273. Organize a student committee to assess student in-
terest in joining.a student vocational organization.

274. Assist in the development of a constitution and by-
laws for the student vocational organization.

275. Conduct an organizational meeting for a student voca-
tional organization.

276. Direct initiation activities of the student vocational
organization.

277. .Orient students to the student vocational organization.
.

278. Assist .in the election and installation of officers
of the student vocational organizatioh:

279. Conduct a leadership training session for the officers
of the student vocational organization.

280. Obtain the assistance of state department personnel
in maintenance of the student vocational organization.

281. Assist students in developing a yearly program of
work for the student vocational organization.

282. Assist students in advancing within the available de-
grees in the student vocational organization.

283. Supervise social and educational activities for the
student vocational organization.

284. Involve elected chapter parents in The activities of
the student vocational organization.

285. Assist students with publicizing the student voca-
tional organizational activities.

286. Assist students with the financial management of the
student vocational organization.

287. Assist in planning and organizing fund-raising activ-
ities for the student vocational organization.

288. Maintain a file of publications available for the
student vocational organization.
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289. Supervise the development of an annual. handbook for

the.student vocational organization.

290. Supervise the development of a chapter scrapbook for

the student vocational organization.

291. Evaluate the student vocational organization.

292. Affiliate the student vocational organization with

the state and national vocational organizations.

293. Assist in the preparation of state and national re-

ports for the student vocational organization.

294. Provide advice for student entries in state and na-

tional student vocational organization contests.

295. 'Send student representatives to district, state,

regional, and national student ocational organiza-

tion activities.

'296. Assist in the development of rules and procedures

for conducting district, state, regional, and national

.student vocational organization contests.

297. Serve as an advisor or judge for district, state,
regional, or national student vocational organiza-

tion contests.

298. Participate in district, state, regional, and national

activities of the student vocational organization.

IX. Professional Role and Development (Chapter X, page 131)

299. Identify current trends of the teaching profession.

NO. Promote the attainment of the goals of the teaching

profession.

301. Express a personal professional philosophy consistent

with the goals of the teaching profession.

302. Express a personal professional philosophy consistent
with the goals of vocational education.

303. Maintain the ethical, standards expected of a profes-

sional educator.

304. Exchange observational visits, innovations, and ideas

with others in the, profession.
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305. Support professional organizations through membership
and attendance .at meetings.

306. Serve professional organizations as an officer and/or
chairman or member of a committee.

307. Represent the teaching profession as a committee mem-
ber, delegate, or program participant at meetings and
activities of other related professions.

308. Participate in experimental and other data collecting
research aC'tivities.

309. Write an article or book for publication which con-
tributes to the literature of the profession.

310. AsSist in orienting teachers who are new to the school
System.

311. Work with a team from the school and/or community on
pertinent school activities.

312. Serve community needs by contributing professional
expertise to community activities.

313. Consult supervisory and administrative evaluations
to determine attitudes of others toward one's per-
sonal and professional abilities and limitations.

314. Use a self-analysis form to evaluate personal and
professional abilities and limitations.

315. Select the teaching position which is in keeping with
personal and professional abilities and limitations.

316. Maintain professional certification through enrolling
in graduate, extension, and in-service education pro-
grams.

317. Expand educational background and leadership potential
by achieving advanced degrees.

. 318. Keep up-to-date through reading professional litera-.

ture.

319. Acquire new occupational skills and information needed
to keep pace with technological advancement in voca-

tional education.

320. Update professional personnel file regularly.
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321. Participate in noninstructional school activit::.es

(cafeteria supervision, homeroom, bus duty, chap-

eroning, etc.).

322. Assist with nonvocational student organization activ-

ities.

323. Provide opportunities for potential teachers to ob-

serve and participate in the public school program.

324. Interpret the policies and regulations of the local
school district to the student teacher.

325. Plan activities for the student teacher which draw
upon and enrich college course work.

326. Assign responsibilities commensurate with the student
teacher's background of knowledge and experience.

327. Demonstrate instructional instructional techniques for

student teachers.

328. Consult regularly with the student teacher regarding
planning, implementing, and evaluating teaching.

329. Confer regularly with the student teacher.

330. Confer with the college supervisor and the student
teacher regarding plans for and evaluation of the
total student teaching experience.

X. Coordination (Chapter XI, page 143)

331. Establish criteria for selection of student-learners.

332. Provide prospective student-learners with resource
materials on occupational opportunities to aid them

in selecting a vocation.

333; Administer occupational tests relative to student-
learnerselection and placement.

334. Gather student==learner selection data.

335. Interview students and parents to obtain student-
learner interest and. aptitude information.

. 336. Identify a prospective student-learner on the basis

of selection criteria and data.
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337. Match a student-learner's unique characteristics with
an appropriate training station.

338. Negotiate on-the-job training hours and wages for
student-learners.

339. Establish criteria'for evaluating the training station
potential of a business or industry.

340. Identify prospective cooperating employers to provide
on-the-job training stations.

341. Establish criteria to evaluate qualifications of
prospective on-the-job instructors.

342. Assess training capability of the on-the-job instruc-
tor of the prospective training station.

343. Assess educational adequacy of the prospective.train-
ing station's facilities and equipment,.

344. Assess safety provisions of the facilities and equip-
ment of the prospective training station.

345.. Convince an employer to provide a training station
for cooperative vocational education.

346. Arrange with a union to make contract provisions for
student-learners.

347. Develop a training agreement between student-learner,
parent, school, and cooperating employer.

348. Arrange school and work schedules with student-
learners and school and employing personnel.

349. Develop a sytematic training plan with the cooperating
employer and/or the on-the-job instructor.

350. Aid student-learners in procuring work permits.

351. Assist the cooperating employer in obtaining informa-
tion concerning federal and state wage and hour
classifications.

352. Assist the cooperating employer in acquiring a federal
permit to pay a training wage.

353. Assist the cooperating employer in verifying the le-
gality of employing a student-learner in a hazardous
occupation.
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354. Establish the cooperating employer's qualifications

for reimbursement for training a student-learner.

355. Obtain reimbursement for the cooperating employer

providing on-the-job training.

356. Obtain reimbursement for the student-learner for
allowable training costs such as clothing and tools.

4

357. Prepare the student-learner for an interview with the

cooperating employer and training station personnel.

358. Assisi the student - learner in on- the -joD training

orientation.

359. Assist the cooperating employer's personnel in accept-

ing the training status and role of the student-

. learner.

360. *Maintain good working relationships with training

station personnel:

361. Develop a procedure to insure student's safety and
protection in the training station.

362. Develop a plan for supervision of on-the-job training.

363. Inform the administration of the coordination itiner-

ary.

364. Assess the on-the-job experience daily reports with

the student-learner to plan future instruction.

365. Encourage *the on-the-job instructor to follow the

training plan in providing experiences for the student-

learner.

366. Maintain the student-learner's progress reports for

on-the-job training and related_, instruction.

367. Examine the student- learner's progress reports to

determine future on-the-job training experiences and

related instruction.

368. Maintain a record of individual work hours; wages,

and work experiences of on-the-job training.

369. Assist the student-learner in the solution of problems
related to on-the-job training.
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370. Control student-learner absenteeism from school and
on-the-job training.

371. Control the transfer of student-learners within the
cooperative vocational education program and to other
school programs.

372. Conduct termination procedures for on-the-job training
for the student-learner when conditions demand it.

373. Sponsor an employer-employee appreciation event.

374. Evaluate the student-learner's work qualities and
habits on the job.

375. Evaluate the student-learner's personal traits and
characteristics on the, job.

376. Check the student-learner's progress in acquiring
skills on the job.

377. Check the student-learner's progress with the on-the-
job instructor and other training station personnel.

378. Assess the studentlearner's performance with the
assistance of the on-the-job instructor.

379. Obtain suggestions from the on-the-job instructor to
guide the selection of lessons for related instruc-
tion.

380. Evaluate the quality of the on-the-job training re-
ceived by the student-learner.

381. Provide a workshop to assist on-the-job instructors
in techniques for teaching student-learners.

382. Assist the on-the-job instructor with development of
teaching techniques during supervisory visits to the
training station.

383. Update related instruction for student-learners on
the basis of information on technology obtained from
cooperating employers.

384. Obtain information froM the advisory committee on ways
to improve related instruction and on-the-job training.
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IKEARNEY
STATE

COLLEGE
KEARNEY

NEBRASKA
60B47

CENTER STAFF

OR. L. DEAN MCCLELLAN
modern' 1 /Curriculum

DR. DALE ZIKMUNO
S..<41 V.c. Nevdo/Avic.

DR. DWIGHT CLINE

Carew CLIG.n.

MR. LYLE COLSOEN

IllusIrmis 0Olca/C*.o

MR. EARL KOCK( R

DCJ Ctn. voc. G. .

MISS CHERYL FEOJE

Vee. Homo Cc. / HERO

kearney center for vocational and technical education

February 20, 1975

Dear Advisory Committee Member:

Thank you for taking a day from your busy schedule to attend
the advisory committee meeting. In my opinion this was a very
interesting and informative one. Many ideas and suggestions

were expressed during the meeting. These ideas and suggestions

will be helpful to us for making changes in our proposal planning.
Our major goal, to identify and localize competencies that'are
necessary for pre-service vocational teacher education, was

accomplished. The enclosed list of competencies is a compilation
of those chosen by the committee. This is a preliminary analysis
of,the listing of those competencies.

The 384 competencies from the Cotrell study were used as a base,
and all listings refer to that competency list.

Table I is a summary report showing the number of competencies
unanimously chosen.. or unanimously eliminated from the 384 compe-

tencies used as a base.

'TABLE I

Competencies chosen unanimously 151

Competencies eliminated unanimously 7

Table II is a complete listing of the competencies unanimously
chosen or unanimously eliminated for pre-service secondary voca-

ttional teacher education. The color code used to indicate these
competencies on the "Master List of Categories and Performance
Elements" is: The red circles are those that were chosen unan-
imously for pre-service secondary, vocational teacher education.
The brown circles indicate those Competencies which were unan,
imously eliminated.
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Page 2
Februarz 20, 1975

TABLE II

Competencies Unanimously Chosen or Unanimously Eliminated

Chosen

1 88 120 156 218

9 89 121 157 219

16 90, 122 158 226

30 91 123 159 230

36 92 124 160 231

56 93 125 161 233

57 94 126 162 234

58 95 127 167 235

59 96 128 178 240

62 97 129 180 241

63 98' 131 181 242

64 99 132 183 246

65 100 133 ,184 248

66 101 137 185 267

67 102 138 186 269

68 103 140 189 270

69 105 142 191 274

71 107 143 192 275

73 108 144 195 281

74 109 145 196 283

76 110 146 197 285

77 111 147 199 286

78 112 148 200 287

79 113 149 210 288

80 114 150 211 301

82 115 151 212 302

83 116 152 213 303

84 117 153 214 304

86 118 154 216 305

87 119 .155 217 339.

340

Eliminated
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Page 3
February 20, 1975

Table III is a complete list of the competencies necessary for pre-
service vocational teacher education at the post-secondary level.
The green squares indicate those competencies chosen.

TABLE' III

Competencies Necessary for Prel=service Vocational
Teacher Education at Post-seconda:j Level.

20 '92 139 193 293
24 93 140 194 296
25 94 ' 141 195 297
29 97 142 196 298
32 98 144 197 301
33 99 145 198 303
39 100 146 199 331
46 101 147 200 332
48 102 148 201 336
49 103 149 202 337
50 104 150 208 338
51 105 151 209 339
52 106 152 210 340
53 107 153 211 341
54 108 156 212 342
55 109 157 216 345
56 110 158 219 346
61 111 159 220 347
62 112 160 221 348
69 113 161 227 349
70 114 162 231 350
71 115 163 242 351
72' 117 164 249 353
73 118 176 256 354
74 119 178 259 356
75 120 179 266 357
76 121 180 270 358
77 122 181 271 361
78 123 182 272 362
79 124 183 273 363
80 125 184 274 364
82 126 185 275 366
85 127 186 276 367
86 128 187 277 368
87 130 188 278 369
88 131 189 286 374
89 136 190 287 378
90 137 191 288 379
91 138 192 292 383

384
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t. Page 4

January 20, 1975

Please make any changes, deletions, additions, or suggestions you
feel are pertinent to the list of competencies so that we may fi-

nalize the list of Nebraska competencies for pre-service secondary

and post-secondary vocational teacher education.

Please return your comments to us in the enclosed, self-addressed .

envelope. When this information is returned and tabulated, a

survey containing the list of competencies will be sent to sec-

ondary and post-secondary Nebraska schools chosen at random. The

'results of this survey will be sent to each committee member.

EK/ks

Enclosures: 2

Sinterely,

Earl Kocher
Project Director

48



.1.

?/

APPENDIX C

PERT Chart

14 9



>
(9->

*.
>

 - >
(

--->

as'S
e
-
-
;
-
.
6
1
-
-
>
 
Q

>
ok

1
.

2
.3
.

4
.5
.

6
.

7
.

8
.9
.

-

s
t
a
r
t
 
t
o
 
w
r
i
t
e
 
p
r
o
p
o
s
a
l

f
o
r
 
p
r
o
j
e
c
t

f
i
n
i
s
h
 
w
r
i
t
t
e
n
 
p
r
o
p
o
s
a
l

s
t
a
r
t
 
t
o
 
g
e
t
 
p
r
o
j
e
c
t
 
a
p
p
r
o
v
a
l

f
r
o
m
 
R
C
U

f
i
n
a
l
i
z
e
 
p
r
o
j
e
c
t
 
a
p
p
r
o
v
a
l
 
f
r
o
m
 
R
C
U

s
t
a
r
t
 
p
r
o
j
e
c
t

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
T
e
a
c
h
e
r
 
E
d
u
c
a
t
i
o
n
 
s
t
a
f
f

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r
E
d
u
c
a
t
i
o
n
 
s
t
a
f
f

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
N
e
b
r
a
s
k
a
A
d
v
i
s
o
r
y
 
C
o
u
n
c
i
l

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
N
e
b
r
a
s
k
a

A
d
v
i
s
o
r
y
 
C
o
u
n
t
i
l

1
0
.

s
t
a
r
t
 
l
i
s
t
 
o
f
 
s
u
g
g
e
s
t
e
d

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

1
1
.

f
i
n
a
l
i
z
e
 
l
i
s
t
 
o
f
 
s
u
g
g
e
s
t
e
d

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

'
1
2
.

s
t
a
r
t
 
t
o
 
p
r
e
p
a
r
e
 
a
 
p
r
o
g
r
a
m

f
o
r
m
a
t
 
f
o
r
 
a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e

m
e
m
b
e
r
s

1
3
.

f
i
n
a
l
i
z
e
 
p
r
o
g
r
a
m
 
f
o
r
m
a
t

1
4
.

s
t
a
r
t
 
t
o
 
w
r
i
t
e
 
a
 
l
e
t
t
e
r
 
t
o

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s
 
g
i
v
i
n
g
t
i
m
e
,
 
d
a
t
e
,
,

a
n
d
 
p
l
a
c
e
 
o
f
 
m
e
e
t
i
n
g

1
5
.

f
i
n
a
l
i
z
e
 
l
e
t
t
e
r
 
t
o
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

1
6
.

s
t
a
r
t
 
t
o
 
p
l
a
n
 
f
o
r

f
a
c
i
l
i
t
i
e
s
 
a
n
d
 
e
q
u
i
p
m
e
n
t
 
n
e
e
d
e
d

f
o
r
-
m
e
e
t
i
n
g

1
7
.

f
i
n
a
l
i
z
e
 
f
a
c
i
l
i
t
i
e
s
 
a
n
d
 
e
q
u
i
p
m
e
n
t

n
e
e
d
e
d
 
f
o
r
 
m
e
e
t
i
n
g

1
8
.

s
t
a
r
t
 
t
o
 
p
l
a
n
 
m
a
t
e
r
i
a
l
s

n
e
e
d
e
d
 
f
o
r
 
m
e
e
t
i
n
g

1
9
.

s
t
a
r
t
 
t
o
 
m
a
k
e
 
a
r
r
a
n
g
e
m
e
n
t
s

f
o
r
 
s
e
c
r
e
t
a
r
y
 
f
o
r
 
m
e
e
t
i
n
g

2
0
.

f
i
n
a
l
i
z
e
 
a
r
r
a
n
g
e
m
e
n
t
s
 
f
o
r
 
s
e
c
r
e
t
a
r
y

f
o
r
 
m
e
e
t
i
n
g

2
1
.

s
t
a
r
t
 
t
o
 
p
l
a
n
 
r
e
g
i
s
t
r
a
t
i
o
n

2
2
.

f
i
n
a
l
i
z
e
 
p
l
a
n
s
 
f
o
r
 
r
e
g
i
s
t
r
a
t
i
o
n

2
3
.

s
t
a
r
t
 
t
o
 
c
o
m
p
i
l
e
 
l
i
s
t
 
o
f

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s
 
w
h
o
 
h
a
v
e
a
c
c
e
p
t
e
d

2
4
.

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y

T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
J
a
n
u
a
r
y
)

2
5
.

f
i
n
a
l
i
z
e
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s

2
6
.

s
t
a
r
t
 
t
o
 
l
i
s
t
 
a
n
d
 
s
e
q
u
e
n
c
e
m
a
j
o
r
 
e
v
e
n
t
s
 
t
h
r
o
u
g
h
o
u
t
 
p
r
o
j
e
c
t

2
7
.

f
i
n
i
s
h
 
l
i
s
t
 
a
n
d
 
s
e
q
u
e
n
c
e
 
o
f

m
a
j
o
r
 
e
v
e
n
t
s
 
t
h
r
o
u
g
h
o
u
t
 
p
r
o
j
e
c
t

2
8
.

s
t
a
r
t
 
P
E
R
T

2
9
.

f
i
n
i
s
h
 
P
E
R
T

3
0
.

s
t
a
r
t
 
t
o
 
g
e
t
 
c
o
m
p
e
t
e
n
c
i
e
s

f
r
o
m
 
M
i
s
s
o
u
r
i
,
 
I
l
l
i
n
o
i
s
,
 
M
i
c
h
i
g
a
n
,

O
h
i
o

3
1
.

f
i
n
i
s
h
 
g
e
t
t
i
n
g
 
c
o
m
p
e
t
e
n
c
i
e
s

f
r
o
m
 
M
i
s
s
o
u
r
i
,
 
I
l
l
i
n
o
i
s
,
 
M
i
c
h
i
g
a
n
,

O
h
i
o

3
2
.

f
i
n
i
s
h
 
c
o
m
p
i
l
i
n
g
 
l
i
s
t
 
o
f

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s
 
w
h
o

h
a
v
e
 
a
c
c
e
p
t
e
d

3
3
.

f
i
n
a
l
i
z
e
 
m
a
t
e
r
i
a
l
s
 
f
o
r
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e
 
m
e
e
t
i
n
g

3
4
.

s
t
a
r
t
 
f
i
r
s
t
 
m
e
e
t
i
n
g
 
o
f

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e

3
5
.

f
i
n
i
s
h
 
f
i
r
s
t
 
m
e
e
t
i
n
g
 
o
f
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e

3
6
.

s
t
a
r
t
 
l
e
t
t
e
r
s
 
t
o
 
C
B
E
,
 
R
C
U
,

a
n
d
 
P
B
T
E

3
7
.

f
i
n
a
l
i
z
e
 
l
e
t
t
e
r
s
 
t
o
 
C
B
E
,
 
R
C
U
,
 
a

P
B
T
E

.
s
t
a
r
t
 
t
o
 
s
e
n
d

a
n
a
l
y
s
i
s
 
o
f
 
t
h
e
 
c
o
m
p
e
t
e
n
c
i
e
s
 
t
o
 
t
h
e
 
a
d
v
i
s
o
r
y
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

;



3
9
.

f
i
n
i
s
h
 
s
e
n
d
i
n
g
 
a
n
a
l
y
s
i
s
 
t
o
 
a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
m
e
m
b
e
r
s

4
0
.

s
t
a
r
t
 
t
o
 
w
r
i
t
e
 
p
r
o
p
o
s
a
l
 
f
o
r
.
P
h
a
s
e
 
I
I

4
1
.

f
i
n
a
l
i
z
e
 
p
r
o
p
o
s
a
l
 
f
o
r
 
P
h
a
s
e
 
I
I

4
2
.

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
F
e
b
r
u
a
r
y
)

4
3
.

f
i
n
a
l
i
z
e
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r
E
d
u
c
a
t
o
r
s

4
4
.

s
t
a
r
t
 
t
o
 
f
i
l
e
 
r
e
p
l
i
e
s
 
t
o
 
l
e
t
t
e
r
 
t
o
C
B
E
,
 
R
C
U
,
 
P
B
T
E

4
5
.

s
t
a
r
t
 
t
o
 
c
o
l
l
a
t
e
 
r
e
p
l
i
e
s
 
f
r
o
m

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

4
6
.

s
t
a
r
t
 
q
u
a
r
t
e
r
l
y
 
r
e
p
o
r
t

4
7
.

f
i
n
i
s
h
 
q
u
a
t
t
e
r
l
y
 
r
e
p
o
r
t

4
8
.

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y

T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
M
a
r
c
h
)

4
9
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r
E
d
u
c
a
t
o
r
s

5
0
.

f
i
n
i
s
h
 
c
o
l
l
a
t
i
n
g
 
r
e
p
l
i
e
s
 
f
r
o
m
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e
 
m
e
m
b
e
r
s

5
1
.
 
.
s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y

T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
A
p
r
i
l
)

5
2
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r

E
d
u
c
a
t
o
r
s

5
3
.

s
t
a
r
t
 
t
o
 
s
u
r
v
e
y
 
s
e
c
o
n
d
a
r
y
a
n
d
 
p
o
s
t
-
s
e
c
o
n
d
a
r
y
 
s
c
h
o
o
l
s

5
4
.
'

f
i
n
i
s
h
 
s
u
r
v
e
y
 
o
f
 
s
e
c
o
n
d
a
r
y
 
a
n
d

p
o
s
t
-
s
e
c
o
n
d
a
r
y
 
s
c
h
o
o
l
s

5
5
.

s
t
a
r
t
 
s
u
m
m
e
r
 
w
o
r
k
s
h
o
p

5
6
.

f
i
n
s
i
h
 
s
u
m
m
e
r
 
w
o
r
k
s
h
o
p

5
7
.
.
 
s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y

T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
M
a
y
)

5
8
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r
E
d
u
c
a
t
o
r
s

;
5
9
.

s
t
a
r
t
 
t
o
 
s
e
t
 
t
i
m
e
,
 
p
l
a
c
e
,

a
n
d
 
d
a
t
e
 
f
o
r
 
f
i
n
a
l
 
m
e
e
t
i
n
g
 
o
f
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e

6
0
.

f
i
n
a
l
i
z
e
 
t
i
m
e
,
 
p
l
a
c
e
,
 
a
n
d
 
d
a
t
e
f
o
r
 
f
i
n
a
l
 
a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e
 
m
e
e
t
i
n
g

6
1
.

s
t
a
r
t
 
t
o
 
m
e
e
t
 
w
i
t
h
 
S
t
a
t
e

D
e
p
a
r
t
m
e
n
t

6
2
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
S
t
a
t
e
 
D
e
p
a
r
t
m
e
n
t

6
3
.

s
t
a
r
t
 
q
u
a
r
t
e
r
l
y
 
r
e
p
o
r
t

6
4
.

f
i
n
i
s
h
 
q
u
a
r
t
e
r
l
y
 
r
e
p
o
r
t

6
5
.

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
J
u
n
e
)

6
6
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
 
T
e
a
c
h
e
r

E
d
u
c
a
t
o
r
s

6
7
.

s
t
a
r
t
 
f
i
n
a
l
 
m
e
e
t
i
n
g
 
o
f

a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e

6
8
.

f
i
n
i
s
h
 
f
i
n
a
l
 
m
e
e
t
i
n
g
 
o
f
 
a
d
v
i
s
o
r
y

c
o
m
m
i
t
t
e
e

6
9
.

s
t
a
r
t
 
s
u
m
m
a
r
y
 
o
f
 
f
i
n
a
l

m
e
e
t
i
n
g
 
o
f
 
a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e

7
0
.

f
i
n
a
l
i
z
e
 
s
u
m
m
a
r
y
 
o
f
 
f
i
n
a
l
 
m
e
e
t
i
n
g
o
f
 
a
d
v
i
s
o
r
y
 
c
o
m
m
i
t
t
e
e

7
1
.

s
t
a
r
t
 
m
e
e
t
i
n
g
 
w
i
t
h
 
K
e
a
r
n
e
y
T
e
a
c
h
e
r
 
E
d
u
c
a
t
o
r
s
 
(
J
u
l
y
)

7
2
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
.
 
w
i
t
h
 
K
c
a
r
n
e
y
 
T
e
a
c
h
e
r
E
d
u
c
a
t
o
r
s

w
7
3
.

s
t
a
r
t
 
t
o
 
m
e
e
t

w
i
t
h
 
S
t
a
t
e
 
D
e
p
a
r
t
m
e
n
t

7
4
.

f
i
n
i
s
h
 
m
e
e
t
i
n
g
 
w
i
t
h
 
S
t
a
t
e
 
D
e
p
a
r
t
m
e
n
t

7
5
.

s
t
a
r
t
 
t
o
 
p
l
a
n
 
f
i
n
a
l
 
r
e
p
o
r
t

7
6
.

f
i
n
a
l
i
z
e
 
f
i
n
a
l
 
r
e
p
o
r
t



APPENDIX D

Milestone Chart

.

, .52



C .9 

'lj 
, 

1.1 

s...,q 

''Z 

I 

. 
* ' - ' - . .. II. 

. 
................... _ 

It 

I 

.).'l 
..q 

1 

.31 
trl I. 

: 

. 
. 

. 

. 

. 

' 

' 

. 

. 

7./.7... 
'::r:L:1%.... r 1'1 

11 

I 

. 
1.-1 

' IFT'''''''',.-r 
liji...'''' . 

..... 

II 

>j 
.1, 
_.1 

i';=='-"" 
.. 

. 

. 

I 

. 

-t.......r- 

.. 
- 

. 

- 

' 

^1 

' 

A.. 
...:I 

'L:i.I, 

' 

.1 

to 
) 

OG 

1;/.-IV,E1 9/VIct.5 

1 

..., 
%*. 

. 

co k 
kii 
4... 

] 
. . 

.\.........t.,..., 

. 

- '' ' .^ 
Ni..er-'.,,.J.' 

. 

I 

I 

).,- 
%4 
.' 

\..): 

' r--. 
...,%=1:..:: 

.,7-------- 

,44 

...y tO .3 

. 
41 z 

CI 
! ,u 

h - 
Lil . d , 

ili ..r 

I ..."{ 

'4 
c4 

0- 
/' 

11.1.1. 0.54.1 

z 

'3 ,a) 

a_ Z )-- 

- i- 
"4) 

ki 
>" 

F. 

kt,k)iii! 

CV) 

vi 

LIL. 

i= 
y. 
--) 

1- 
eg 

p 
..,c sr. 

z 
v- 

) 
i 

ki 

'''' ....' la 41 
4.1,e cz:1 1,.. 

r" 5 '- kLi 

. 
0- ;,.,',=- 

0 
CL 

c, 1-- t-) 
1/4.9' 

- 
kr) ti-U 'a u- 

kil9k4 

1.- 
ta`t4 

') WC.. 
k ), 

ci.: V 

IZCC7r 

v)%-F 

' t: 

14. 

Cs Z. 

Z 
'IL 0:4 

Z 
, 3 
s 

-, 

LLS 

- i 
..,-`c 

-- 

u, 

J 

(I: 
NN 

K) 
41 

,.... 
w 

vi 

t, Q 

vl 'cz 

o 
k, ) 

n. % 

u. 

TIC- 

C 
* 

, -. - ti4 

' kil -,- 

i 
-... 

(J.J I 

-.1 

e I 
2 
Ir. 

61 
I 

_1 _ 



I

APPENDIX E

Letter to CBE, RCU, and
State Departments of Education

54



KEARNEY
STATE

COLLEGE
IKEARNEY
NEBRASKA

kearney center for vocational and technical education

68847

CENTER STAFF

DR,L DEAN MCCLELLAN
toleActorn I/Curticgtum

Ofl, DALE 2IKMUND
SpmI4I V.C. Needs/Ark.

DR. OWtGhT CLINE

Caw E4/04n. V.C. G.

MR. LYLE COUDEN
Sushmu t Of lIctiC440

MR. EARL KOCKER

OE/ C4n. %elm. E4.

MISS CHERYL FEDJE

V.K. Home /HERO

February 6, 1975

Dear

January 1975, we began here at Kearney State College a
Competency-Based Teacher Education project in vocational

education. The thrust of the project will be to incorporate

available competencies and modules into an interdisciplinary

coordinated format. Students representing Home Economics

Education, Business and Office Education, Distributive Edu-

cation, and Trade and Industrial Education will be taught

Competency-Based Teacher Education commonalities at one

time and one place.

Would you please send a synopsis of your work on competency-

based vocational education? Any material related to Compe-

tency-Based Teacher Education or the specific occupational

areas listed above would be gratefully received. Please let

us know if there are charges for materials so we can process

appropriate requisitions.,e

Thank you in advance for your cooperation.

Sincerely,

Earl Kocher
Project Director

EK/ks
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ADVISORY MEETING FOR RESEARCH PROJECT
(May 22, 1975)

56



May 2, 1975

NEE3RASKA RESEARCH COORDINATING UNIT
FOR VOCATIONAL EDUCATION

*lox a*, HCNZLIK 14ALL
uNivr.rtstry or Nr:(111ASKA

LINCOLN, NE:011ASKA 60500

TO: Carl Blank, Marge Harouff, Ed Kelley, Larry Loomis,
Ann Masters, Merle Ru'debusch

FROM: Elton B. Mendenhall, Director
Julie Boettcher, Research Assistant, Nebraska RCU

SUBJECT: Advisory Meeting for Research Project

The a. visor;' committee meeting for the research project titled,
"A Competency Based Program for Preparing Vocational Education Teachers"
will meet at 1:30 P.M., Thursday, May 22, 1975 in Room 43 (Conference
Room) located in Henzlik Hall at the University of Nebraska-Lincoln.

cc: Mr. Earl Kocher'Ir

5"8
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NEDRA.SICA RE5,1L'ARCIA COORDINATING UNIT
FOE-t VOCATIONAL COUCATION

1110X 33. Hc:14Z1..ut HALL
UNIVI:ftSrrY O' Nrrtn.sr,KA

LINCOLN. NCEIRASKA COS00

TO: Carl Blank,'C. A. Cromer, Marge Harouff, Ed Kelley, Earl
Kocher, Larry Loomis, Ann Masters, Collen Parker, and Merle
Rudebusch

FROM: Elton B. Mendenhall, Director
Julie Boettcher, Research Assistant, Nebraska RCU

DATE: May 27, 1975

SUBJECT: Results of Advisory Meeting for. Research Project,
"A Competency Based Program for Preparing Vocational
Education Teachers," May 22, 1975, 1:30 p.m., Henzlik Hall, UNL

The purppse of the advisory meeting was to review, discuss, and recommend
procedures for the research project titled, "A Competency Based Program l'er
Preparing Vocational Education Teachers." The following are the results and
recommendations of the meeting:

1. To review the intent of the research project. (Identification of
minimum requirements common to all vocational teachers beyond the
individual teacher training program).

A. The pkoject was .initiated as the nesutt o4 a Aesea-tch
pkionity 4ukvey.

B. The Accommended competencies, standatds, on guidelines
coutd be tectuLtements don endo.tsemEnts kathe4 .than CCUA6C
titZes.

C. The ptan 604 using the odsutts Zs to imptement the ztAnda,tds
into the ptesent guidelines.

2. To review the progress of the project's activities.

EaAL KockeA keviewed the puject16 p4ognus and exptained
procedures 604 adopting competencies.

3. To make recommendations for the remainder of the project:

Recommendation's:

A. Vanious methods o4 new:ming the ti4t o4 competencies
4houtd be consideked.

59



Page 2

May 27, l975

B. Fottoxing .Cite meeting with .the second adv.i.sov ocup,
that bath advisom gitOup4 meet togethet and negotiate
the minimum competeneiez on 4tandaAds that 4houed be
included.

C. The 64:nat. meeting o6 both gAoups Zs to be had in a
utacat zetting, the tocatZon to be idea6ied.

D. A cteat, identi.6ication o6 .the end pAoduct needed be6o.te
negotiatZon takes Reace.

JB:tah

cc: Mr. Glen H. Strain

Dr. Floyd Krubedk

GO
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?-11,1 71 LI',NII
VOCA1 IONAL. COUC.:ATR)N

(WK 4.,14 ZLIK f1ALL
UMW v or N1 :11-111M.KA

.LINCOLN. NI:I 41:Al../(A c0500

TO: Richard Bringleon, Carl Cloug, Hazel Crain, Neil Edmunds,
Steve Eggland, Merlyn Gramherg, Richard Johnston, Ed Kelley,
Gary Lund, and Merle Rudebusch

FROM: Elton B. Mendenhall, Director
Julie Boettcher, Research Assistant:

DATE: June 3, 1975

SUBJECT: Advisory Meeting for Research Project

The advisory committee meeting for the research project titled,
"A Competency Based Program for Preparing Vocational Education Teachers".
will meet at 1:30 p.m., Friday, June 20, 1975, in Room 43 (Conference
Room) located in Hon:lik Hall at the University of NebraskaLincoln.

JB:tah

CC: Mr. Earl Kocher/
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KEARNEY STATE COLLEGE
KEARNEY, NEBRASKA

April 30, 1975

Dear Fellow Teacher Educator:

The Research Coordinating Unit has funded a project concerning "A
Competency Based Program for Preparing Vocational Education Teachers'
at Kearney State College. This is a state wide project funded for
the purpose of identifying and localizing common core competencies
that are necessary for all vocational teachers. Enclosed is a pre-
liminary draft of clustered competencies compiled from the Cotrell
study. We are in the process of trying to identify those competencies
necessary for a vocational teacher (pre-service) in Nebraska.

Will you please allow us to utilize your expertise in your curricular
area by analyzing these clustered competencies. If you would modify,
add to, or delete from this list, it would be very helpful. We need
as much of your thinking as we can get concerning these competencies.
Feel free to make any constructive criticism you fell is relevant.
We are totally open for comments and respectfully request your input.
In order that a compilation of your thinking, along with the thoughts
of other teacher educators in the state, can be made, time is of the
essence.

If it is possible for you to complete your analysis and return it to
us within a week, it would be appreciated. If you have questions,
please don't hesitate to call.

Sincerely,

Earl Kocher
Project Director
Center for Voc & Tech Ed.

kss

Enc.

6{i
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KEARNEY STATE COLLEGE
KEARNEY, NEBRASKA.

May 6, 1975

Dear Advisory Committee Member:

It has been sometime since we have had a chance to correspond with
you. During the interim period', we have been busy correlating the enclosed
list of competencies with various studies from other states.

The enclosed list seems to be representative of the various studies
from other states. Our list is a condensed and clustered version of the
Cotrell list. However, we are not yet pleased with this list. We feel
that some of the competencies are not representative *of the cluster they
should represent.

Will you please allow us to again utilize your expertise in your
curricular area by having you analyze these enclosed cluster competencies.
If you would modify, add to, or delete from this list, it will be very
hdlpful. We need as much of your thinking as we can get concerning these
competencies. Feel free to make any constructive criticism you feel
relevant. We are totally open for comments and respectfully request your
input. In order that a compilation of your thinking, along with the
thoughts of other teacher educators in the state, can be made, time is of
the essence.

If it is possible for you to complete your analysis and return it
to us within a week, it would be appreciated. If you have questions,
please don't hesitate to call.

j sw

Enclosure

Sincerely,

Earl Kocher
Project Director
Center for Voc & Tech Ed.
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KEARNEY STATE COLLEGE
KEARNEY, NEURASKA

May 5, 1975

Dear Post-Secondary Educator:

The Research Coordinating Unit has funded a project concerning "A
Competency Based Program for Preparing Vocational Education Teachers"
at Keartley. State College. This is .a state wide project funded for the
purpose of identifying and localizing common core competencies that are
necessary for all vocational teachers. Enclosed is a preliminary dratt
of clustered competencies compiled from the Cotrell study. We are in
the process of trying to identify those competencies necessary for a
post-secondary vocational teacher (in-service) in Nebraska.

Will you please allow us to utilize your expertise in your curricular
area by having you analyze these clustered competencies. If you would
modify, add to, or delete from this list, it would be very helpful. We
need as much of your thinking as we can get concerning these competencies.
Please feel free to involve your vocational teacher supervisors and
instructors in the reviewing and making of suggestions. We are totally
open for comments and respectfully request your input.

jaw

Enclosure

Sincerely,

Earl Kocher
Project Director
Center for Voc & Tech Ed.
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ltolic Tyro infi'lr.!:too sua;;o::teJ ohong.-Is or oomw?ntz:

A PLANNING

(1) osecatilt

(2) priority
those numbers in

( Ps to the left
of the competencies.

A-1 The future teacher will demonstrate a complete understanding of the organi./ation
and function of steering and advisory committees.

At the completion of this sui.tluster, the future teacher will be able to:

A-1-1 organize a steering committee to assist in the preplanning activities
of a community survey.

(?) A-1-2 involve the steering committee in conducting a community survey.

A-1-3 identify the role and function of the advisory committee.

A-1-4 orient the advisory committee members to their role and function.

A-1-5 obtain information from the advisory committee. on ways to improve
related instructicn and on-the-job training. mairiculum, fctci1it es, and

public relations.
Other: Z. be aware of possible disadvantages that advisory comittew

can crea,..e if not pronerl directed (ex.--can become poliel
- making rather than advisory).

2. conduct a successful business mocting of a committee.
3. understand the role of an effective c:;-mittee member and

function in this role as compared to the ci:airprson..
4. select advisory co,7zif-ttee members and obtain their wit-ii,;J:ese

to serve.

5. organize the advisory corTttee.
6. know where to find infortion about organ-,:zation and

of an advisory corwnittee.

A-2 The future teacher will be able to write general and performance objectives.

At the completion of this subcluster, the future teacher will be able tu:

(total)?
A-2-1 assist in writing general objectives for the vocational education

offering.

A-2-2 write student performance objectives for the vocational education
offering.

A-2-3 review general objectives for the vocational education offering.

A-2-4 review student performance objectives developed for the vocational
education offering.

A-2-5 sequence student performance objectives for the vocational education
offering.

A-2-6 identify student performance objectives for a lesson.

Other: 1. write objectives which can be measimed.

0



A.3 The in:ure tf.lber uill ahlc to plrn the mterills x,hirl. will be ,leedod

for io,:t)eetion.

At the completion of this subcluster, the future teacher will be able .to:

A,-3-1 obtain textbook, reference, and 'other instructional materials.

A-3-2 select tools and/or equipment for a lesson.

A-3-3 assemble consumable supplies for instructional purposes.

A-3-4 develop original instructional materials such as individualized
related assignment sheets, transparencies, and charts.

A-3-5 involve students in the preparation of instructional materials.

A-3-6 obtain programmed instructional materials.
he familiar with available sources of progra-x:ed instructio.al rater:zTo.
Other: Z. know sources of good availabie material°

2. manage and stock a laboratory - vocational learning expc.r.:!0.

A4 The future teacher.wiil be able to demonstrate the ability to prepare a lesseL:

At the completion of Lids subcluster, the future teacher will be able to:

A-4-1 select teaching techniques for a lesson. which involve stu:'...7nts

A-4-2 plan the introduction of a lesson.

A-4-3 plan the content of a lesson.

A-4-4 plan the summary of a lesson.

A-4-5 write a lesson plan.

A-4-6 introduce a lesson. in such a way as to motivate students.

(?)

A-4-7 obtain summary for a lesson. intent?

Other:

/n imtructr
(2) A-5 The future teacher will be able to demonstrate the ability to prepare a unit.

At the completion of this subcluster, the future teacher will be able to:

(?) A-5-1 involve the students in planning a unit.

A-5-2 select student performance objectives for a unit.

pvcpore stucknt . . .

7 1



A-5 riro conr,,nt outlinc inr vvit.

simolaPed ela:56raom
A-5-4 correlate unit. content with on-the-job and/ot loborutory exporiLnec.,.

Other: I. eorre!ate vat content with outside resour.v.3, in-bui2diP3
experiences.

2. select cp,.2,*riat 1 instvuetional materials and sapplemenearu
materials for the unit.

3. outline studont activities for the unit.
4. provide measures for dealing wi';h individual learning

differences among stuqonts.
5. provide for student eval:ation at the conc:usica of eig



B EVALUATION

B-1 The future teacher, will be able to demonstrate the ability to formulate te:lt.s.

AL the completion of this subcluster, the future teacher will be able to:

(?) B-1-1 formulate essay test items.

B-1-2 formulate true-false test items.

B-1-3 fOrmulate cmpletion test items.

B-1-4 formulate matching test items.

B -]. -5 formulate multiple-choice test items.

B-1-6 formulate test items for an oral test.

B-1-7 administer teacher-made tests.

B-1-8 analyze tests for validity.

B-1 9 analyze tests for reliability.

Other: 1. formulate practical test itAms.

2. formulate criteria-referenced 1.ests
3. formiaate nowt -re f;:nneed vest.:

4. evaluate ot:tdcnt perfor=nce basc,:d on ciao:3 activities ect;:er

than dvrin,7 a for:-.al testig

5. establish a formqt which is rapid to grain.

(I) B-2 The future teacher will be able to evaluate student performance.

At the completion of this subcluster, the future teacher will be able to:

B-2-1 select methods of evaluating student performance throughout e unit.

B-2-2 select methods of evaluating students' attainment of specific student

performance objectives.

B-2-3 establish criteria for student performance.

B-2-4 formulate a system of grading consistent with school policy.

B-275 appraise students' products according to occupational performance slandlrds.

B-2-6 appraise students' performance in relation to student performance ol,jectivc

B-2-7 evaluate individualized assignments completed under directed study.

B-2-8 devise self-evaluation techniques for use by students.
/use to

B-2-9 arrange for students to evaluate their own progress.
provide nocoscary prIt,..3 or macridla fop nludcnla . .



B-2-10 ca ;age in luaLion of :.(..hievt:,...t wit!, :.:11,1Lat..

B-2-11 determine scudents' grades based on related jrnAruction and Jaborr.LoL:
or on-the-job experience.

B-2-12 devise laboratory performance tests.

B-2-13 devise laboratory performance rating sheets.

B-2-14 evaluate the student-learner's work qualities and habits on the job.

Other: Z. evaluate the student-learnr's work qualit:,!s hab7:1,:

lab situations.

(2) B-3 The future teacher will be able to evaluate the program and the instructioci.

At the completion of this subcluster, the future teacher will be able to:

B-3-1 assess the relevancy of the vocational education offerings.

B-3-2 interpret students' evaluation of instruction.

B -3 -3 review student progress and/or achievement records to assess
affectiveness of instruction. and be knowledgeable of confint::ab,:te

B-3-4 involve students in formulating the procedures for their parLicipa:_ior.
in the evaluation of instruction.

B-3-5 employ self-evaluation of instruction.

Other: Z. use advisory committee to evaluate the program.
2. use follow-up of students to evaluate the progr.vq.
3. assess relevancy of on-the-job work experience aetiviieo.

7 4



c

(I) C1 The future teacher will be able to prepare instructional tutorials using
duplication and reproduction processes.

At the completion of this subduster, the future teacher will be able to:
mit.vvriPlpk?

C-1-1 prepare instructionnl materials with a spirit duplicator.

C-1-2 prepare instructional materials with a stencil duplicator.

C-1-3 prepare instructional materials (hard copy and transparency) with A
photocopier.

Other: G. use a secretary

(I) C-2 The future teacher will be able to demo :tstrate the ability to direct student
learning in a variety of ways.

At the completion of this subcluster, the future teacher will be able Lo:
assist

C-2-1 direct, students in gathering information from sources in the commua.lu.

C-92 direct student presentations.

C-23 direct ,students in instructing otrher,stuknts,
al,ract peer group -:.nstru:::1,onat

C-2-4 direct student study of textbooks, bulletins, and pamphlets.

C-2-5 direct simulation techniques.

C-2-6 direct student laboratory experience.

C-2-7 direct students in preparing laboratory work or job plans.

C-2-8 guide student progress through the use of operation and/or job shcets.

C-2-9 direct student study of information and assignment sheets.

C-2-10 direct students in applying problem-solving techniques.

Other: 1. direct students in =all group activities.
'2. direct students in individuati4;ed or indcvendent stu4
3. be inventivu to dcvcZop new ways to direct student IcaP.

7 5
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(2) C-3 lho future teAiher will he able to omPlo" tediniones for the exceptional

At the empletion of this subcluster, the future teacher will be able to:

(?) C-3-1 reinforce learning. applies to all students

C-3-2 employ reward techniques.

C-3-3 enrich instruction to challenge the abilities of the more capable t.toJ,nt.

C-3-4 provide remedial work for slow learners.
provide instructional mterials to meet the n_eds of the slow lean:en,.

C-3-5 esiablish fram,,s of reference to enable the students to understand a
situation from several points of view.

Other: Z. evidences skill in identification of learning
and in making referrals to available diagnostic and eo.,),1 :al

agencies.

2. utilize other resource personnel for particular stud,:nts
with learning dimbilitieo.

3. prov.jde special instruction to motivate the exe::2tio:::1 c

4. know where to secure help when working with specific stu:;,:nt

handicaps.

(1) C-4 The future teacher will be able to demonstrate the ability to conduct group

learning situations.

At the completion of this subcluster, the future teacher will be able to:

C-4-1 conduct field trips.

(?) C-4-2 conduct symposiums.

C-4-3 conduct brainstorming sessions.

C-4-4 lead group discussions.

C-4-5 conduct panel discussions.

C-4-6 conduct buzz groups.

C-4-7 conduct group supervised study.

C-4-8 employ role-playing techniques.

Other: 1. conduct probleri-colving nessioas.

2. invent appropriate ones geared to student needs and lova.

6



(7) C-5 The ri.tro onrh--, wi11 hm nhlm to mlintain n laboratory and the equipmt.tt.

At the completion of this subcluster, the future teacher will be able to:

C-5-1 control heat, light, ventilation in vocational laboratories and clas:.rooms.

seems thaL C-5-2 arrange laboratory work areas and storage space to facilitate slu,:t:at.
his should alno work performance.
e something the teacher should teach students.

C-5-3 arrange layout of the vocational laboratory to simulate the occupational
environment.

C-5-4 schedule laboratory equipment for maximum utilization by students.

C-5-5 implement student check-out procedures for tools, supplies, and equipioent
used in the laboratory.

C-5-6 arrange for the storage and security of Supplies and equipment.

guide /developing
C-5-7 direct students in a system for cleaning and maintaining the laboratory.

C-5-8 establish a system for repairing and servicing tools and equipment
in the laboratory.

Other: Z. know he to get professional assistance for p:anning
maintaining a laboratory.

(1) C-6 The future teacher will be able to demonstrate the ability to present
information through many differing types of instruction.

At the completion of this subcluster, the future teacher will be able to:

C-6-1 present information with an overhead projector.

C-6-2 present information with an opaque projector.

C-6-3 present information with slides.

C-6-4 present information with sound motion pictures.

C-6-5 present information with filmstrips.

C-6-6 present information with single concept films.

C-6-7 present information with an audio recorder.

C-6-8 present information with a video recorder or closed circuit TV.

C-6-9 presont information with a tel

C-6-10 present information with a record player.
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C6-11 pre:st-nt y!th edur.aiona1 TV. (?)

C -6 -].2 present information by computer-assisted instruction.

C-613 present information with the.aid of a flannel board.

C-6-14 present information with the aid of a flip chart.

iorlty
C-6-15 present information with the aid of a chalkboard.

C-6-16 present information with bulletin boards.

C-6-17 present information with exhibitg.

C-6-18 illustrate with models and .real objects.

C -6 -19 devise case study problems.

C-6-20 present information through case study problems.

C -6 -21 present information by the project method.

(?) C-6-22 demonstrate a manipulative skill.

C-6-23 present a concept or principle through a demonstration.

C-6-24 give a lecture.

C-6-25 give an illustrated talk.

C-6-26 present information with analogies.

C-6-27 present information by use of individualized instruction.

C-6-28 give an assignment. that is clearly understood by all students.

C-6-29 present information with the assistance of a resource person.

C-6-30 present information through team teaching.

(?) C-6-31 direct teaching - machine programmed instruction.

C-6-32 direct written programmed instruction.

Other: I. employ oral questioning techniques.
2. demonstrate acceptable procedures for use of audio-vi.,val

materials (set and ctocurc)
3. lab

8



D W"A.rr.M1T

(2) 1) -1 The future teacher will he able to conduct n community survey.

At the completion of this subclustcr, the futon.: teacher vill be able to:

demonstrate mothnas of obtsz.in14:6 atin-,:c;r1tivc . . .

D-1-1 obtain administrative approval for conducting a community survey.

D-1-2 adapt existing community survey materials to local needs. or dev'?op
matcvials to mot local needs.

(?) D-]-3 persuade labor representatives to participate in a community survey. (?)

(?) D-1-4 establish communication with employer representatives who will be
involved in a community survey.

D-175 devise a plan of activities for the survey staff to follow in conducting
a community survey. (?)

D-1-6 publicize the purposes and objectives of a community survey.

Other: Z. tabulate, cviat.yze, and utiliw information receivE.d from
community survey.

(2) D-2 The future teacher will be able to conduct an occupational survey.

At the completion of thi$ subclustcr, the future teacher will be able to:

D-2-1 consult the local office of the U.S. Employment Service to obtain
information on manpower trends and needs.

D-2-2 collect occupational data from employers 10 identify vocatiolal education
needs.

D-2-3 analyze occupations with the assistance of employers and labor
representatives.

Other: Z. future teacher nccds to he able to develop appropriate suroey
instruments for obtaining this data.

2. give instruction on use of "Help Wanted Ad" and employment
agencies.

(I) D-3 The future Leacher will be able to prepare a budget.

Al the completion of this subclustcr, the future teacher will be able to:

(?) D-3-1 prepare a capital outlay budget proposal for new equipment. and mat(,q-d4.

D-3-2 plan an operating budget proposal for consumable supplies, services,
and instructional materials.
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D-3-1 r.-"-ro Is1,0^f' for v(ltmatint!, travel expenses incurred in

voc.ttional

D-3-4 prepare purchae requests for approved vocational equipment and supplies.

D-3-5 design a procedure for acquiring needed consumable supplies and materials.

Other: 1. design a procedure for accounting of expend'itu.

2. determine needs of program and establish prior :.ties.

3. understand the need for bids.

(2) D-4 The future teacher will understand Lhe importance of maintaining ,cod relations

with local unions.

At the completion of this subcluster, the future teacher will be able to:

(?). D-4-1 arrange with a union to make contract provisidns for student-learners.

Other: 1. arrange an open line of communications bet -wen instru..,tor and . :!ons.

(1) D-5 The future teacher will be able to apply proper safety procedures.

At the completion of this subcluster, the future teacher will be able to:

D-5-1 provide approved safety apparel and devices for vocational students

assigned to hazardous equipment.

D-5-2 establish a procedure for attending to the first aid needs of

'vocational students.

D-5-3 maintain a record of safety instruction presented in compliance with

safety laws and regulations.

D-5-4 assess safety provisions of the facilities and equipment of the

prospective training station.

D-5-5 develop a procedure to insure student's safety and protection in

the training station.

Other: 1. maintain continued up-dating on applicable federal, c:-Ve,

and local safety laws and regulations.

2. know about local legislation affecting a teachr.r's role.



(r) P 6 77 r-! - will to erTlev thrs :)roce:ts involved in selertin,

ishin t S :1,115't,

At the completion of this subelustur, the future teacher will be able to:

D-6-1 establish criteria for evalontil* the training station potential of
a business or industry.

D-6-2 identify prospective cooperating employers to provide on-the job

training stations.

D-6-3 assess educational adequacy of the prospective training station's

facilities and equipment.

D-6-4 convince an employer to provide a training station for cooperative

vocational education.

D-6-5 develop a training agreement between student-learner, parent, school,

and cooperating employer.

D-6-6 assist the cooperating employer in verifying the legal.ty of employing
a studen -learner in a hazardous occupation.
delete ha;;ardous--i.e. child care is haz(.2,Jous, but

D-6-7 assist the cooperating employer in obtaining information concerning
federal and state wage and hour classifications.

D-6-8 maintain good working relationships with training station personnel.

Other:

(Z) D-7 The future teacher will be able to employ the processes involved in selecting

and assisting on-the-job instruction.

At the completion of this subclustor, the future teacher will be able to:

D-7-1 establish criteria to evaluate qualifications of prospective on-the-job

instructors.

D-7-2 assess training capability of the on-the-job instructor of the
prospective training station.

D-7-3 develop a systematic training plan with the cooperating employer and/or
the on-the-job Instructor.

D-7-4 encourage the on-the-job instructor to follow the training plan in

providing experiences for the student-learner.

D-7-5 as,:oqs th studont-lo;,rner's performance with the nssistance of tho

on-the-job instructor.

01
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1) -7-7 assist the
during suit..

Other: 1.

I 1, I I It.' ;11."..1% ek tor t(. ::
1 ; 1 ; 1 .

onthe-job instructor with development of teaching techniques
rvisory visits to the, training station.

00011.'POI' with or,,.lo:yr in.orra.%ling

co;n.nJailon oo bio oarn4:, Too.:v wil: not be
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F PlTITO A \9) PFT/aToi:q

E-1 The future teacher will be able to demonstrate the ability to p.esent.
information to tho school and community in a variety of-ways.

At the completion of this spin...luster, the future teacher will he able to:

E-1-1 speak to school and community groups about the vocational cducatic pro;;raT.

E-1-2 Trovide brochures to inform the school and community about the vocational

program.

E-1-3 provide displays ill the school and community about the vocational

education program.

E-1-4 prepare news releases and manuscripts on activities of the vocationol

education program for newspapers and other periodicals.

E-1-5 present activities of the vocational education program on radio.

E-1-6 conduct an open house to familiariLe members of the school and cor.:Iaaity

with activities of the vocational education program.

E-1-7 direct student presentations describing activities of the vocation,1

education program.

Other:

(2) E 2 The future teacher will be able to develop good relations with the school

and the community.

At the completion of this subcluster, the future teacher will be able to:

E-2-1 sponsor student-parent activities for the vocational education pro,,Iro.

E-2-2 obtain information from parents relative to their expectations of

the vocational education program.

E-2-3 assist with community business and industry sponsored activities.

E-2-4 obtain informal feedback on the vocational education program.

E-2-5 sponsor an employer-employee appreciation effort.

E-2-6 maintain good relations with other schools.

Other: 1. be ()bit? *0 lirW to eiti:vM(11 ViCWS.



F CUIDAWE

(2) F-1 The future teacher wit] b& able to demonstrate the knowledge of proper

procedures for selection and placement of studnt-learners.

At the completion of this subcluster, the future teacher will be able to:

/lawT,a
F-1-1 establish criteria for selection of student-learners.

F-1-2 identify a prospective student-learner on the basis of selection

criteria and data.

F-1-3 provide prospective student-learners with resource materials on

occupational opportunities.

F-1-4 match a student-learner's unique characteristic with an aprropriate

.training station. subject: to on-the-job .inetpuc'.olos P:nal

F-1-5 prepare the student-learner for an interview with the cooperating

employer and training station personnel.

F-1-6 arrange school and work schedules with student - learners and school

and employing personnel.

F-1-7 assist the student-learner in on-the-job training orientation.

F-1-8 develop a plan for supervision of on-the-job training.

F-1-9 assess the on-the-job experience daily reports with the student-

learner to plan future instruction.

F-1-10 evaluate the student-learner's personal traits and characteristics

on the job.

F-1-11 check the student-learner's progress with the on-the-job instructor

and other training station personnel.

F-1-12 assist the student-learner in the solution of problems related to

on-the-job training.

Other:

(2) F-2 The future teacher will be able to develop understanding of a student's

interests and background.

At the completion of this subcluster, the future teacher will be able to:

F-2-1 determine student needs aud interests.
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r-2-2 e. --;-- .e-A b-fd.grernd c,,t1

F-2-3 conduct homuyisits.

F-2-4 encourage students to discuss career aspirations.

F-2-5 assemble information for case study reports.

F-2-6 interpret occupational tests and inventories to students.

F-2-7 confer with Lhe student and his parents regarding his educational
development.

F-2-8 work with other Leachers to help students with individual ce:cerns.

Other: I. work with gui &;;c counsclor in a coc.i.'2ra::.!,2 tr.':ort to

effectivay a::;:ieve vocational g,!;'.2a,.ce.

(1) F-3 The future teacher will be able to present and interpret occupatie:1A inforr.Ltion.

At the completion of this subciuster, the future teacher will be able to:

F-3-1 present information to students on occupation.,) opportunities.

F-3-2 present information to students on advanced training and educational

opportunities available to them.

F-3-3 refer students to quAified persons for occupatioual and educational

information.

F-3-4 examine the student-learner's progress reports to determine future

on-the-job training expereinces and related instruction.

F-3-5 assist students in determining ways to best describe their salable shills.

F-3-6 write letters of recommendation for students.

F-3-7 assist graduating students in preparing for interviews with potential

employers.

F-3-8 assist students in securing and completing applications for jobs,
scholarships, educational loans, or college admission.

F-3-9 analyze continual follow-up information on the placcmnt, c:p1oy7(.nt,
and training status of each graduate of the vocational education pro-,laic.

Other: I. cw.;!:(;1 otled,:nt:7 in davaaping of:cotivc apr.-Aic"o,.

and IN.Tvonal o'o.q

2. help e;(1,.nt boyrc fahl-liar with varioua MIPC(.3 fvr
7 .1, 4

3. cl,..;

4. wptto ouitable! and banoficial L'etterc of rcconnlqtion f'n
bud...ta.



(1) F-4 lhv ((.,..11Li will h. .blo rainLain rt1:-,ti-Inrz tho

At the completion of this subcluster, the future tcocher will be able to:

F-4-1 maintain an open door policy for student consultation.

F-4-2 develop constructive working relationships among students.

F-4-3 demonstrate personal concern for the student and his family.

F-4-4 conduct a conference with a student,.

co,:luct confcrec:s w4h'sudents.
F-4-5 conduct group conferences.

Other: Z. relat,c to othcrs hu.z.anly eth-fca7".:!:, including

2. communicate lo.L:th students effectiv c-asizing
as career edueatio,! and vaiue

(Z) F-5 The future teacher will be able to control student behavior.

At the completion of this subcluster, the future teacher will be able to:

F-5-1 uphold school. standards of expected student behavior.

F-5-2 formulate with students acceptable standards of behavior in vocational

classrooms and laboratories.

F-5-3 uphold acceptable standards of student behavior in vocational classroe.n1

and laboratories.

F-5-4 carry out approved disciplinary action when warranted.

F-5-5 control outbursts of fighting and aggressive behavior.

F-5-6 demonstrate a regard for and an interest in students as individuals.

F-5-7 recognize potential problems of students.

F-5-8 assist students in developing good' study habits.

F-5-9 encourage students to exercise self-discipline.

Other: Z. carry out due-process in all disciplinary situations.

2. to so mo:.iv.7te and have students involved that di:yr:I::line i ;i

not a problem.
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C YCUT:1 OnC=1".1ATT(INS

(1) C -]. The future teacher will be able to demonstrate the ability to organize youth

organizations.

At the completion of this subcluster, the futare teacher will be ale to:

G-1-1 obtain approval from the school, administration for establishing thy

student vocational organization.

C-1-2 contact state department personnel regarding the steps to be

in organizing a student vocational organization.

G-1-3 acquaint prospective members and their parents with the purposes,
activities, and values of the student vocational organization.

G-1-4 organize a student: committee to assess student, interest in joinirl...

a student vocational organization.

G-1-5 conduct an organizational meeting for a student vocational organi7,yti....n.

G-1-6 assist in the development of a constitution and by-laws for the sty!ant

vocational organization.

Other: Z. assist W itt continuc::: growth an2 dcvelop=nt of thc c:.

organ2c.7:.ion.

2. know wurccs for kci.p in condzicting a stu2cnt

program.

(1) G-2 The future teacher will be able to demonstrate the ability to assist wit.h

the financial affairs of youth organizations.

At the completion of this subcluster, the future teacher will be able to:

G-2-1 assist students with the financial management of the student vocational

organization.

G-2-2 assist in planning and organizing fund-raising activities for the
student vocational organization.

Other:

(/) C3 The future Lc:tic:her will be able to demonstrate leadership ability to me,aii:rs

oC the youth organization.

At. the completion of this subcluster, the future teacher will be able to:

C-13.1 assist in thcn lPtion and instillation of officers of thc. qtwirpt

vocational organization.
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"!i t I "1.

G-3-3 assist stti,:cats in advancing within the available degrees in the student.
vocational organizations.

C-3-4 'involve clocted chapter parents in the activities of the stuJent
(?) vocational organization.

Other:

.

(1) G-4 The future teacher will be able to demonstrate knowledge of local, state
and national literature related to youth organizations.

At the completion of this subcluster, the future teacher will be able to:
/current

G-4-1 maintain a file of publications available for the student vocational
organization.

G-42 supervise the development of an annual handbook for the stu:,nt
vocational organization.

G-4-3 supervise the development of a chapter scrapbook for the stuient
vocational organization.

Other: Z. pblicatio,:s from the vocatio.:;:1 st4den,
as teaching resources.

(1) G-5 The future teacher will:be able to couprehend the affiliation and network
design of State and National Youth Organizations.

At the completion of this subcluster, the future teacher will be able to:
/local

G-5-1 affiliate the student vocational organization with the state and
national vocational organizations.

G-5-2 assist in the preparation of state and national reports for the student
vocational organization.

stimulate stu:12-st participation in district . . .

G-5-3 send student representatives to district, st.a*..e, regional, and national
student vocational organization activities.

G-5-4 participate in district, state, regional, and national activities of
the student vocational organization.

Other: 1.0-0 r.6Vootiop of b(4,,f47

nav7.04 tr-o,;4s.
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not app h() !, ,
1..,"?;

(?) G6 Thr, futlire teachr.r will ho nhlo to domonstratx an nhility vqriv.!

Sioc ,w(1 -,aLiot;.1

At the completion of this subcluster, the future te.icher will be able to:

C-6-1 provide advice for student entries in state awl national student
vocational organization contests.

G-6-2 assist in the development of rules and procedures for conducting
district, state, regional, and national student vocational organizaCcn
contests.

G-6-3 serve as an advisor or judge for district, state, regional, and
student vocational organization contests.

Other: Z. help orgplize co-curriaular leaP..ing and n.cney-..:IU:3
act ivitic; which make the organation an :.:nt(.:Pat
of the e:12,2,iculum.
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11 -1 The future teacher will be able to recognize the importance of professional

growth.

At the completion of this subcluster, the future teacher will be able to:

11 -1-1 promote the attainment of the goals of the teaching profession.

H-1-2 express a personal professional philosophy consistent with the goals

of the teaching profession.

H-1-3 express a personal professional philosophy consistent withthe goals

of vocational education.

H-1-4 maintain the ethical standards expected of a professional educator.

H-1-5 exchange observational visits, innovations, and ides with others in

the profession.
through mcmbership,

H-1-6 support professional organizations through membership and attendnnco

at meetings. serving on committees, etc.

Other: 1. conduct research applicable to vocational education.,
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instead of su;I::ng

prN'Mrre for" or

1W-3 cou'fon
"0= of 4)12 b.".;!

must loom to

"h.! Xdi" it no:ll iit!rionstrai,. the!

"will prevent; his 1:2;().1 of ao.,,ompl:ehl,nd and

!ha th:. isn't in:rirc.(:;cd as t%..-ani,:g
1,_:,7enin can corw ipom those oftuatona
rovise.

P-C ancther futua.:' tccAer wit/ cs:f.st studen4..s
to handle roL cf pea,sonbl 'cos Of lying,
housing arrong,, h7ndig charge accovii,ts, insvra.:ce

A-/ How could you for those?

A-2-5 - - - - outdated quickly.

1371-8 These two items sound good but; are undoubtedly inpraet::cal fn
and
B-1-9

B-2-8
and are the same.
8-2-9

C-2 Peel a word suoh as "guid" or "pro,,otc" would be a better cha::;.,

C -3 -i

and applies to all students.
C-3-2

Should som7',:hing be incluf7Pd as to using sub:jce matter as an infop=;:':-
vehicle and a means of improving reading skills?

D Should thorn be som3thing about judicously accepting legal respansfbi::t;,
and liability in school experiences?

C -5 -2 Seems that this should also be something the teacher should teac7: svu7.!n

C-6-12 POrhaN) Of leis value; than some because of limited availability in mot;!.
school systc=.

C-6-13 Less practical than many other methods of preck:nting inf6rmtion.

C-6-12 how Priority.
and
throtvh
C-6-//

D e-c (apc
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OMR .00:-.n:5 ON CO:J"WY3CiL::

7 =7

oa-the ; -job r,Japd1.-:ss of the peraer:'z:

Inscrvicc?

E-Z All of thes: are not nooded every year, but a variety to usa OVCP VCP:''

years is helpful.

E-2 Feel these are essential quaff ties but quectl.on the avail:11;W* cf

in which a future tear could demonstrate 5:cse competencies.

F-2-3
and dot always nc:,feseary.

F-2-4

and Same.

F-5-5

F-5 Perhaps something on destrating ability to use basic behavibe
procedures in dealing oitl. und,,strable behavior patterns in ciasc.roe

extracurricular situations.

073-3 "degrees" outdated

G-3-3 Not applicable to most vocational student org-zni=tions.

0-3-4 Is this a coal of organizations "to actively involve parents an2

G-3-4 To assist students in doing--not do as teacher.

0-4:3 Pot a learning activity.

G-5 Nice but not necessary to fulfill all of these. The local activities shc::11

not be overshadowed by state and national activities.

G-6 OMIT.

G-6 Not applicable to all vocational student organizations.

A-Z-Z C-6-24

A-Z-2 D-44

A-1, 9-6_1

A2-2 F-6-5

C-6-9 G-6-3

SUGGESTED DELETIONS
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Project Initiator
(Signature)
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I. STAFF UTILIZATION

January 1 to April 1, 1975

1. Earl Kocher, Director
100% time on project

2. Colleen Parker, Graduate Research Assistant
k time, 100% time on project (20 hours per week)

3. Kathy Simonson, Secretary
full time, 100% time on project (40 hours per week)

Project duration - January through August, 1975

,,,
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II. MAJOR ACTIVITIES AND ACCOMPLISHMENTS

A meeting was held with Merle Rudebusch and Elton Mendenhall at the

State Department of Vocational Education to determine the magnitude of the

project. As a result of that meeting, an addendum was written to the orig-

inal proposal with the intent of accomplishing the following purposes:

(1) to identify those competencies common to all vocational teachers in

Nebraska, and (2) to receive agreement from all parties concerned as to

those competencies.

After approval was received from the Research Coordinating Unit for the

.project, a meeting was held with the teacher education staff at Kearncy

State College to explain the purpose of the project to them. Additional

orientation meetings were held for other Kearney State College staff members

to explain the purpose and intent of the project.

In a meeting with the "AD HOC Committee for Review and Revision of the

Nebraska State Plan for Vocational Education", it was determined that the

committee was in the process of selecting competencies for teachers in

post-secondary teacher. education. It was agreed that as a spin-off of this

project, the secondary competencies could be identified.

The project director visited the following Universities to evaluate their

approach to competency-based teacher education and to gather various lists

of competencies: University of Missouri, University of Illinois, Wayne State

University, and Ohio State University.

An advisory committee consisting of educational leaders throughout the

state of Nebraska was assembled at Kearney State College on February 14, ].975,

to identify a Nebraska list of competencies. The Cotrell list of competencies

was used as the primary basis for Selection of competencies.
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As a result of the advisory committee meeting, a list of competencies was

identified and compiled. These competencies were resubmitted in a letter to

each advisory committee member for his or her response. Those responses are

still pending.

A PERT chart and Milestone chart were completed, listing a sequence of the

major events to be performed throughout the project. Letters were written

to all of the fifty state departments of education, Research Coordinating

Units, and CBE Centers requesting material concerning CBVTE.

1.00
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III. ACTIVITIES AND EVENTS PLANNED

(A) As soon as the responses from the summary of the advisory committee

meeting are returned to our office, they will be tabulated.

(B) A survey will be sent to Nebraska secondary and post-secondary schools

selected at random.

(C) A tabulation of the survey will be sent to the advisory committee mem-

bers. A tentative final advisory committee meeting is. planned.

(D) The PERT Chart lists other activities and events planned.
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IV. PROBLEMS ENCOUNTERED

(A) Any time a person must rely upon the mail, service for responses

from an advisory group, a time interval must be allowed. This seems to be

our major problem.

(B) By asking educational leaders to serve an advisory committee, it

became rather difficult to find one time when all of them could be available.

(C) As a result of having educational leaders who are used to making

decisions that require much thought, it was difficult to reach a consensus

on a list of competencies from this group.
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V. DISSEMINATION ACTIVITIES

.1

We were very fortunate to receive coverage from the local television

stations, radio stations, and newspapers concerning our project. The followiag

pages are examples of some of the coverage we have received.

,1

,
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Teacher Education Project
At Vocational Center

become a state-wide project.The center for Vocational
Education has a new project de-
signed to improve teacher
competency in all areas of
vocational education. Dr. Dean
McClellan and Earl Kocher of
the Kearney State College
Vocational Education depart.
ment announced the new proj
ect at a press conference Mon.
day morning.

Mr. Kocher is the project di.
rector, and said the purpose of
the project is to develo, uni
formity in teacher education
programs and prevent duplica
Lion in teaching areas.

In'a list handed out at the con
ference, the project objectives
were stated, which include
identifying those competen
des which are common to all
vocational education teachers
in Nebraska, location dt areas
which encompass those compe-
tencies, develop necessary
modules, design delivery sys
tems into curriculums at KSC,
field test the strategy at KSC,
evaluate results and redesign
the strategy based on the eval
uation.

Presently the project is in
corporaled only at KSC, but Dr.
McClellan said he hopes it will
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Teachers and administrators from post-
secondary schools in Nebraska and rep-
resentatives from the Nebraska Board of
Education gathered on the Kearney State
College campus Friday to discuss guide.
lines of competency program for voca-
tional education majors in order to stan-
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dardize the vocational education in the
state.

In the afternoon they divided into small
groups and discussed a set of guidelines
prepared by Dr. Earl Kocher of the Meal'.
ney State College vocational education
department. (flub Photo)
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[your work study allocation and have adequate funds in your
udget, please contact the 1 ulani:1A Aids Gillet:. We have had many

inquiries about jobs on campus and led a real need exists," said

I
1ary Curry, Director of Financial Aids.

enter For Small Business to Sponsor Two Events
V Xinerica Agribusiness Congress will be held March 25-26, 1975,

t .Ja rue)/ Ramada Inn. About 200 Agribusiness related organin-
ons will meet to formulate aglihnsiness policy. The Center For
mall Business, aided by the KSC Foundation, is to sponsor two
vents: A KSC Reg,:onal Women's Festival, April 12, on the KSC
ampus will contain a broad selection of about 20 I-hour programs
11 day Saturday. Ott April II, an Estate Planning Seminar will be
onducted on the KSC campus. The seminar is a comprehensive view

of the rational and mechanics of estate planning.

.ibrary Privileges Extended
At a recent meeting of all the Library Directors in the state of

cbraska (351 the group mused to extend reciprocal check-out
rivileges to faculty of all eathpuses in the state. In other words, KSC
acuity' may borrow materials from UN L or UNO by simply present-
ing a KSC faculty card, and visa versa.

enter for Vocational and Technical Education Funds
roject

The Research Coordinating Unit has funded a project concerning "A
ontemporar) based Program for Prepanng VoeattunaT Ldui.ation
cachet?' at Kearney State College. This is a state-wide project. It
divided into three phases: Phase I encompasses identifying,

locating and localizing common core competencies that are necessary
or all vocational teachers. I lie interdisciplinary service areas of
echnical Ldneation, Distnbutive Education, Home Economics

education, and Business and (Mice Education will be utilized. The
project will be piloted at KSC by the Vocational Teacher Educators
n each of the service areas. They are Dr. James A. Miller, Cheryl
-edje, Dr. Sam Reno, Lyle Cu !Niter). and Shirley Houston, The
project is housed at Isearney State College. Earl Kocher will serve
as project director, Mrs. Colleen l'arker will serve as research assis-
ant, and Kathy Simonson is the project secretary.

Ms Roberts Conducts Tour
The Kearney State College Department of Geography is sponsoring

n eight-day excursion to Spain, North Africa and Costa del Sol
arch 20-28. Individuals may receive college credit for the trip:
owevcr, no class attendance will be required. Those wistungroak.

the trip for college credit should make arrangements with Steele
esker, associate professor of geography. Becker and Phyllis
oberts, associate professor of Foreign Languages, are co-directors

or the trip.

nternational Studies Plan Tour
or the fourth year, KSC will provide the opportunity
or study abroad. The International Studies Institute

will depart Kearney May 19, 1975, for study centers
London and vicinity, and Paris and vicinity. While
London, students, depending upon interests, will study

at the British Museum, Bank of England, Tate Gallery,
Westminster, to name but several interest points before

eparting for several days to Windsor, Eton, Oxford,
nd Stratford. Leaving Stratford, the group will travel

to Stonehenge, Salisbury, Winchester, and on to Runs:
ate to cross the channel by hovercraft to France.
everal days will be spent in the historic north of
ranee on the way to Paris. During the stay in

Paris, students will visit both Fountainbleau and Ver-
antes as well as the Louvre and other such points
f interest. The institute, lasting three weeks and of-
ering three hours in either graduate or undergraduate

credit in Humanities, Natural and Social Science,
Business and Technology, and Education, will return
o Kearney on June 9, 1975. Further information
ay be obtained from Dr. Harland L. Hoffman,

director, or Dr, Helen Stauffer, assistant director,

Jrado River-Grand Canyon Field Study
ay. 12-27, '1975. I or tile 'mirth year, the Depart-

ment of Geography is offering a two-week field study
through Colorado. Utah and Arizona which includes a

day raft trip of 180 miles through the Grand Caryori
n the Colurgdn_ltheor. The trip is under the direc-

tion of Stan Dart, assistant professor of geography.

1 0 6

Eckloff Receives Degree
Maurine Eekloff completed her orals Dee. 20. 1974,
for a Ph.D. in Speech Communication at the Univer-
sity of Nebraska.

Support Staff Changes
New Sunport Staff Members:
Lynne Brandt campus security officer
Earl Lund Custodian Bruner !tall of Science
JoAnn Neut'nian Secretary Office of the Vice Presi-

dent for Academic Affairs
Nolan Hatcher Custodian Mantor Hall
Nornne Schutz Posting Machine Operator Business

Office

Resignations:
Lynda Laugmacher . :history and Geography Depts.

working in Colorado.
Debra Onatc Dean of the School of Fine Arts and

Humanities moving to Calif.
Margaret Fairbairn Secretary for Allied Health at V.A.
.1 Hospital in G.I.
Lewis Lockwood Custodian Bruner Hall of Science

retiring worked at KSC for three years.
Maureen Easton Campus Security resigned to join

Kearney Police Dept.
Mona Rae Worta Secretary, Vice President for Aca-

demic Affairs -- working at Rockwell.
Paula Mooney Library husband graduated and moved

to Central City, NE.

Leave of Absence:
Linda Tincher Library Christmas baby'
Beverly Kercher Student Teaching and Ed. Admini-

stration New Year's Baby!

Temporary Assignments:
Theresa Guthrie temporanly replacing Bev

Student Teaching and Ed. Administration
is now in biology.

Linda Fattig working temporarily
graphy.

Kathy Kyees working temporarily in Student Teaching
and Ed. Administration.

Kercher in
However

in history and geo-

Promotions:
Rene Schabauer formerly in biology and research

services is now working as secretary to the Dean
of the School of Fine Arts and Humanities.

Personnel Concerns
Question:
Each month the NSta21iou.Ker presents articles
about benefit programs ditterent from those at KSC.
Why is that?
Answer:
The State College System uses only the State. Personnel
Salary and classification plan. FIc .vever, the four
state colleges operate under the Board of Trustees
and their personnel policies apply to KSC.
Question:
Are there differences between the benefit programs
for Support Staff?
Answer:
The health plan (Blue Cross/Blue Shield) life insurance,
Social Security, disability, and retirement plans are the
same for both groups. Only in the 11AA-CREF Re-
tirement Plans is there a difference in features. Sup-
port Staff people contribute 4t: in sakity need to
have been employed two years with KSC and need to
be 30 years of age for eligibility. The faculty per-
centage is 6% with immediate eligibility. Your ques-
tions will be answered. Just write or telephone the
Support Staff Office.

Third Federal Hold Elections
The Third eJeral Credit Union held its 8th annual
meeting Jan. 30. In all. 130 people attended the
"Make Your Own Sundae" party. Reports were gu.en
by the Board of Diret. tors, '1 reasurer and Super ism:.
Committee and Ilei.tions. 'I he Credit Union has grown
to 760 members with assets of $695,000. Lletted to
the Board of Directors were Jim Dubberstein, Lola
Wilmot and Chalks Pu.kens. Maiii.tta Suus .11Id Roger
Albin were elected to the 7tedit Committee.
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I. STAFF UTILIZATION

April, 1, 1975 to June 30, 1975

1. Earl Kocher, Director
1007. time on project

2. Colleen Parker, Graduate Research Assistant .

time, 100% time on project (20 hours per week)

3. Janet tdilken, Secretary"
full time, 100% time on project (40 hours per week)

Project duration - January through August, 1975



II. MAJOR ACTIVITIES AND ACCOMPLISHMENTS

A workshop was held with. the Kearney State VocatioRal Teacher Educators

in anticipation that Kearney State would act as the field test center,

assuming Phase II,is funded. This was an information and planning workshop.

Implementation strategies were discussed.

On May 21, the project director attended a meeting concerning post-

secondary competencies. Post-secondary educators felt many of the secondary

competencies may have relevancy for their educational instructors.

On May 22, a meeting was held with a small Advisory Group consisting

of the following members or guests: Carl Blank, C. A. Cromer, Marge Harouff,

Ed Kelley, Ann Masters, Colleen Parker, Merle Rudebusch, Elton B. Mendenhall,

Julie Boettcher, and Earl Kocher. They were informed of the project objec-

tives and activities accomplished to that date. Their recommendations were

(1) that another small Advisory Group be formed composed of other educational

leaders in the state, and (2) that a workshop retreat be held where every

competency would be considered for its merit to Vocational Teacher Education

in the State of Nebraska. In compliance with the first recommendation a

second small Advisory Group meeting will be held on June 20.

During this quarter, suggestions and recommendations from Vocational

Education leaders throughout the state were solicited. Their replies have

been tabulated and the resulting list is enclosed.

Also the list of competencies derived from the returns of Nebraska

Education leaders was cross-referenced with existing research from studies

conducted in various states throughout the nation.

A complete listing of all materials received during the duration of the

project will be included in the final report. These materials represent a

small library of competency-based information from across the nation.'"
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III. ACTIVITIES AND EVENTS PLANNED

(A) We plan to have a workshop retreat in the very near future to

rewrite existing competencies for Nebraska Vocational Educators.

(B) We are tentatively planning to have a final large Advisory

Committee meeting where a summary of the project will be given.

(C) Any other activities will be contingent upon the recommendations

of the small Advisory Committees' and the Research Coordinating Unit.
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IV PROBLEMS ENCOUNTERED

4

The response to our letter (Appendix D) has been very poor. It,is

therefore very difficult to make justifiable modifications to the list

of competencies. As a result of trying to overcome this problem, we

have turned to the Small Advisory Committees.
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V. DISSEMINATION AC1IVITIES

We have constantly tried to keep every Advisory Committee member

informed on the current changes in the list of competencies through

quarterly reports and various meetings.

We have informed state department personnel and other interested

parties of the most. recent modifications to the list of competencies.
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I. STAFF UTILIZATION

July 1 to August 15, 1975

1. Earl Kocher, Director
100% time on project

2. Colleen Parker, Graduate Research Assistant
Li time, 100% on project (20 hours per week)

3. Janet Wilken, Secretary
full time, 100% time on project (40 hours per week)

Project duratioh January through August, 1975

II. MAJOR ACTIVITIES AND ACCOMPLISHMENTS

On June 20, a small advisory committee meeting was held. The purpose

and progress of the project were discussed. The recommendations from this

advisory committee were incorporated with the recommendations from the

first small advisory committee and a plan of action was developed. This

plan was to design and implement a research based component. Because of

the time factor involved, the project will necessarily be extended into

the early fall.

III. ACTIVITIES AND EVENTS PLANNED

Due to the termination of the project, no future activities or events

have been planned.

.a. -aDe
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IV. PROBLEMS ENCOUNTERED

The project completion data was August 15, however, due to the

continuation of the project, the responsibility for the project will revert

to the Research Coordinating Unit or its designate.

V. DISSEMINATION ACTIVITIES

As soon as the results of the statistical survey are analyzed, these

results will be disseminated to interested persons throughout the state of

Nebraska.
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